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Rmrr yidloi # 7 % 

3lftl3J3RT 

ooiiq, 10 arita, 2001 

Rmra jfLf^nrrdl'ii -fe (sifferarfr afft *4^ift)^jr Wept, 2001 

U^./efiTf^/01T%TJ^/3648,~3JT^fw TJTdfoT StfaRPTO, 1976 ( 1976 45T-21 ) 47) VTTI 30 ?13T 444 Tlfwif 
471 y'll'l 'gli Pihi-s ftHfct mihI u l 471 Rsd ^47 an 11 !! ^Ps'-ir, 7lj) Ri'-il'fl'fl f, 3ft7 TFtffcf "•Jif'T afR UR 1 ) 77 ! P^FR 

#47 # 4314# 47#) % 3% %4lfa 7T747T3 47) Tjd 44jf) ft ITIT^OT f¥=TM35fn Wm SPIRIT t, 3?*#^ : — 

3TWR-I 

Wtf^t 

1. Tff^HTT -llO, 3ftr 

(i) 4 WmRrers #fi4 turNi#4 > (arfiwRt .afrr^Nnfr) #4ifaPm, 2001 w^nuft 1 

(li) ft faf#94 314T94 # 49% TOW 47) TTTfra ft 991 #) ft 7 ) 1 
(iii) % #47 % ycfl'ti arffeRtlft afR 43 TrlT 7 ^Tfff : 

■qpg9? ^4ftfwif ff 39991-swfvn %f#9i9 9T PicRH) 459 hri fafw99 ft 9179949744 # 991ffctftffe 

'll *11 tl°t> 

(97) ^Pi4j T T3RJTt 43 3779191 3«79 ft pH4)Pnn f%77) '®rf99 43 3T99T Tjftp^j % 331917 93 Pf 7 ) ijit fri) t 4f t Kl 93, 

( 331) yr-il'Ji«n #479T sh-iCl'i m3«mi. 91 7i ii 4 93433 91 fqnft 37-9 *-i‘i<H ft mRi(3'-|Pk1 '93 3797 »hPw 4^ ITU 7 ) "4cl iff 7 ! I 

2. uR^mn/ 

^4 fdPiHdl' 4 'Jl*i 7147 4 Kl fal'l ’’IT 99# % yfrlf^T 4 FI — 

(47) “arfflRm” # 91##97 91919 #47 33f<3fwt, 1976 (1976 471 21 ) 3rf4%l f I 

(34) 11 f499 fpr’’ ^ f3RT43 1987 471 'qT'jn ft4 3lf4t4 % I 

(4) ‘' frgf44 TtrfN4713t” ft fapPR 5 (1 ) ff f44ff34 4lf447T3t atf^ 11 


ll?9t;i 2001 


m 
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(m) ^ ^^ w t i 

) “3V 4 '3Tf^rf%T T T M?t mtu 3 ^ arret ( 1 ) % aWfl triRta P4his %mRi yi4h -arf^n % 1 
(-R) "ffl^TMITSflT" 4 ■ffll MR RAtf 3Tf44fl 11 
(T5) H WOT3R^'’^TO^7Tran^'5f , IK RTTfl MiT^ MTOT WlMflft srf44fl11 

(■or) f^r^^TFnRTii , r^'!?T^fr3Ti!rfti3rfi#n 

fl 

(^) “wr WeptR” 4 % aft£ 4 3tww +4riR4i % ap# 4 -msast sra rahiRtci Wrenf) 

arfK^TT ti 

(-3T) "T^t" 4 pPAfafiSfl WPflt :— 

(Mr) aRiRwaRt (Ww) %aa4 4mt; 

{ta) aa ar^ffet, fAM^rflfRifl srftront at reNttR raR tapr aaa tr%; 

(tj) -snfkrsprfl 'srrf^TfTw ATMftMRi starittt, Wj arrMifarMi ap*Mira at 

aftr 

(■SI) ^4T % T^hCPT TTf^Tetm TX TStTTfhr "ST^ 3T^f*T I 

(z) ‘ *Tqforftstmf'’ -^r ^r^trr aflT •»TTTf ^=rr, ^rfir ift, "3?^ ^ 1 

(h) h mi4at 4 m 4 WMM3(fli) (2)3fa(3)4fafM^A^41^MtAflATl4^Wffl Wrtfliafo-SA^ 
44 M P fa i ft mI Wm f, Wwl 4 mt 4 srwr4 aa 4 sea aah 4 M?t ark fli 1 1 

(^) ‘ ‘ -Mftem: ’' ^rffei«Br^ ^t TRj4^riTt ^ ^rr^/»R ^1% C'^rf^ Tf^r/^rrsfV ^ ^N7 arf^^^rfl ^it T5fr4^rfl wf %) 

MfRMrft mt mt4at4 m4 tatta, ATfli-ftflT, Aii 4k mi< 4, 4) ■'jyhr: Wwid mt ^)4mk1 at anftra f, WaIr 

t, w% 3 rpRi Wap aa 4 aRt/mr4 VhPtw R$f $ 1 

(u) *‘WaftR” 4 Wert 3(mt)( 1 ) 4 Wfoi qtf 4 4 W4 *ft ar at ft^Rfl Wki arfMtoi 1 1 

(m) 1 *^TfTR" 3r=rer»q ^flr •Mf^Tf^rRf % l^ft met ^rn, fa4 ftM ^ Wfir W)a am 4 4r=t % 

TKfl 4 MflffiR [MiMT qTIR, fe4I 4flMMTR 4* 3TfRM>T4 MT M)4 mt4 RKT mRtAP; MTMT RpMT Mt 4 MTcTT TM 4 tH Mf44fl 

tl 

(r) ‘'44flfl’’4 4flfl afkARATt M% Mil 4tS MfMtfl 11 

(«I) “qTMTwffll” £ 4 mT MTMi ?f%MT 3 Nf STf*4fl % 4k 

(fl) "mM ww” 4 arr Wot 4 Rp4t [mapt mm ark arm mp4 atmt aRtM, Mppt tflr Wa-n % 
srfwk4 aim a ifr, arFWr% 1 

3TKITA-II 

arffereiTfnif sfrr R^Ai f Vif at RkferHA, fkgfAr, RfkftgrT ^trkRTAft amiRa 

3 . rwfkArrftMf ^iftrr '5TT «( , iT'+iT'Ji : 

(Mi) 3ifli % Wwiftqf sfe; eh4-MlR4t MTt Wfll^RR Mflf^ifl Rfifll 'Jliw/ll 

( 1 ) atfirarrft ftenf 

( 1 ) WflT 

(ii) Wfl-II 

(iii) AiH-III 


%4t %flMTfl % RMS? 4' MflflRT TR 3IMin: flWl 



[FTF III—73TT5 4] 


Fhci FTT 7T3TFF : aTTTTFTTW 


3 


(l) arfFFTTft 
(h) ?ttt3tffff7 

(iii) ftFFFFFT 

(iv) qR°o FFFFT 

fttl iTft 3RT ^flHHH aft; F^HIH, ftp# ft^lF H U -5H 5TTT ^B-sO-M TKFilT % 3FJFTFF ft TTFF-TTFF FT ftftftFT 

(Vhi fihj i 

(2) 7F£R-73 fHfU«!+0i| ftspf 

fcTfWtF wi 3T«rf^ftrfFFT-' m- <3 ai i 1 ftl, %fFFT-W-FFTFT STT^fftftFT aft ftftt 3FF ftfaiFi, fMf ftt 7! FI 

f^sfi £ttt % 7 ^ft tor % '^FfgfttFF ft ttff-ttff ft ftrFT I 

(3) TfT{?-F 3T#FW 4 ftpf 

arfttFTF RW arFfr^fttviFISF, ft^7TFTFFT-W-TTFTk FfNhI, ^T^-W-ft^?lFT£F>', 3t?IFTTftTF>' ftft?T- 
FTFFT-TTF-TTFUtf FiftFlft TJTW Frft fttr T^ftt 3FF ftfftFT, fftftf ftft?TFr F^CTT 5TTT %FTtF 7TTFiTT ftr 
'J'lHHl’Vf ft TTFF-TTFF FT ftftf^V ftiFT ^TfT? I 

(~Gj) TJTT ftftFF Fit ftiftl ftt qifl FIT F^ 3Tft 15 I FTFIFT "’SfU'Ml ft> t^FT % Rflli arfftFTrftFt FI Fift^R'-ft % Ttftt tiq'lT 

■to ftfftftf ftt ft FPT=qr Ift ft Fiftw *ftr arftfWT 11 

4. arwiftt Fiftyift 

FT fftfFFFf ft F*TiW'V i fti41 'Mlfl %Fttt |Tft ftt, ®TTF$T T^ft TTTFFF “41 ftRi'»d aFjtftt % aTTiFfttF, ftt FFF-TlHq 

ft fttvw fffpt tjttt Fiftt ftnj; Fint ftiftt ftftpe ^ifttt ft Fftfrerfa ft ftp;ft % %tt ftrftt ^fIff Ft (wftFTlF wf ftfk/FT 
arftftTF wf ft Fft ft 60 ftp ft arpfftFr Fit arFfft % ftni <p;ft fttr/FT arTFiftt amrrr ft ftFtftm fit ttffit t: 

FT^ FF % 7TF*f fttr/FT aTTFlftt 3TTFTT FT ttftt fftgfFFFT FTFftTFT ^FT % FTIHVf ft Fit PTRint I 

(1 ) arfkFTftFf % FFF ft 3RKF«3 ftyftfl FriFFFTt fttFT I FHFlfftT % TTFF ft Hfiy-^-FFT ft^f«W FlfFFFTt FftT : 
FTF[ FF % Fft FFTWFFT % FF FT F^ FFFTtt F Ft, Ft FFftnftFf % TTFF k‘ Ft 3TtFSff ftyftfl FlfFFntt FftT I 
( 2) <5ft) k TTFt ft^jfFTTFT ftfiFF 4 4f FFT FFFfkF %"ftTFTF arfilftFF Fit FTTT 29 % 3i^t(K FiFflF FTFiTT SKI FFTFFF 
ftFFf % FJTTR Fit Tm^Ft I 

( 3 ) T^FT Fit '^FT "4 3TFFt FFFTt ft^ftn FT F^Fi arfFFiTTt afk FiFFTtt fF FFi jki FFT ft^niRn FT FFF7TTFIFT iftftiwi 
FTfkFFTt ^ TFTFTTT ( ) FFFR-FF FTTJTT FTTFT 3FFTFFT 5 V 11 I 

(4) ( 1 ) STFtTTT—F ft '4k Ft «nftn, 

(ft) ftrrrF fFrrfl Fk wfFF % ftf Ifftf fFTFT % ft ft®nc fttF ftt fttr Iftft %, ftrTTFTt Fftt/Fftr FiTfFF 4t, 

3TFFT 

(FT) ftroF FFTWftr % ktftn 4tF , JF Ft, fti<4! “iftfl % FTF ftqif. ftiqi 4t FT ftqi^ FTTF FTT FTTR fti'HI 4t, 
FFF FF FT ft^ftq kr fdi< FTF l4t FtFT : 

FT^ FF ft) Fft ftyftfl FTfFFTTTt FTT FTF 'k TFJ^ Ft fFT ^FT fFFTF ^ «Fftfl FFT iFFTF % 3FF F>¥IFTTT FT FTP) TktF ftfF 
% acrrft arj^F % artr FTT ftr ^TTT Fvft % apF FTFR 4t Ft FT? TF ftFF % FFrft "4 TJS it FFTtTT % I 

(ii) ylMUIT 

t^FT FTt 'kFT k aTFFt FFFit ftyft4 FT FFtFT arfVFTTtt FT FiFFTTt aTJTJFt-11 % ar^TTTT 3TFFt ^FTf%F) f^Fft % Fit "4 pqi 
FtFFT FTTITT Fit 411 

6. ^FFFR 3tTT TTk 

ft ftFF 3 k' aftrlftlfl ftrft Ft TTFp? ft' ftrftt ftt ft; FT fty=M arfFFTltt FT FTftFTTt FTT ftFFFTF, Fft ftk FFF7feFT "3F 
FFTTT Fit ftTftt, 'Ft 3TfftftFF FTT FTTT 17 Fit FFFTTT (1 ) ftr Sl-fl'In ftTFTF TTTFTTT &KI TTFF-TTFF FT ftftFtfTTT Fit 'FTP I 

7. ftFTFTT WT»T 

ftFT ft" fft^FF ftrftt ftt 75 Fftn Fit ftFT, Fft ftlj^ FF ftyftn % FTTTTF % ftqFFt TJF TRlt ftr JTJFR ftiftt ftt F^ FT 
% ftrF Frftr ftftti FTT% % Fiift ftFTT ft thk«t el'll : 
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ERR ER 1% Eft ER Rft spift fsTO %■ ft EilftjRE W t, Til ER TTT fsE EE ftTE ftft Eft ETET ETT% ^7T ETE 

Eft ftETI 

8. ftftftSfTT 

(i) T%?T-I ft ftfft fEREE SlftlEST) ft e 4 ft) 3Etfu ft fan EffETeE ET T^TT, fftft ET faERfr I^TTT RET M ft 

3prfwft) siEfft % fftR ertet rt uftn i 

(il) ftEETlft wi % TftTE-1 ft fftft) SS ET HS'Hfl E,4 ek 1 EET Eft ft) 3TEfE % -fair -qffftTW ET ftlET, fftft fRRfE S 
ElfRRil'O SKI T5; HclH ft 3TEfEET ft) ‘TEqfft % fftR qc hi RT TlftST I 

(iii) <5’EcK ftfTFT ft ESFEcT 3lfEETTf) RET EE ft) 3TEfa % fair EftEftTT ET ftftT, fftft fftqfftl ETfwft SRTT5: Riftft ft 
REfftET Eft REfR % fftE ERTET ET TlftEI I 

(i\ )(Ef) fftfxftfE ET EEtETE TTe 4 4 ftfft fftjETT EiftEKt RET Eft Eft REfft % fftR SftftiaE EE T^ET, fftft f ftg f ft l 
ElfEEiTTt STTT T5: EpH ft EftftET ft) REfE % fftR EC HI ET eEi'II I 

( T5f) REl'I^E 4 e4 ETT E>4ekI fftfEETTE TIER ft fftTE EE ET ESEES fftw RT% tjt ; H(f|T) ft) REfft % [ft U mReIrT 
EE TftST, fftft IftjfftT ElfEETrft SET ftfa EFI4 ft EEfEET ft) REft-T % fPTR ERTET ET ERPII I 

( \ ) fftft) EfEETTf) ET EeHeE % ETEft 4’ EffEfeR ft) REfft, ETTET SET ft) E^ RETETTE ^f) EE ETET SET ET fftjffti 
ETTe^kI ft) EE "4 <jy REfft ET i^lTH TTEETT Eil4f*T tl HlSH ETTftSEEET ft") ET RR5)E ■Hi +1 i3Et % RET EET^ ET Eft 7 )) I 

9. TOl4lEHEI 

(i) fts Pi'^Rtn ETfEEETf EE TIE E, R+i41 3rfEEirit ET a b4^l<) % E H4l EfTETETT ErTtEETEET TE ^ 1 j4l EE Efl Et, Et ETT 
srfaESTt ET EENnft Eit "fET EE 4 eT E TETEt EE fSET ETTtTS I 

(11) EfS EfTEtW Eit EET^ E^ 3TEfE, Eft E^ft St, EffE EftEtW EE TEEft % ftTTE, ft^fEE ElfEE.RI ETt Ef TTE % 
■ErfEEEft ET E'4 et 4 'JEfT ES ET TETEtEEE % fwJ WJES E?rf f", ft : 

(et ) ftrgEs fftq; ee, 3tTeee4et e,4ei 4 % Emft ft, bee 4 ftEni eetE ftft ee ftftE ftR "Ei>tet ee% re^t ft ret 

Elflft EE ft?PT ftER EETET E?f 'ET TTEETt $ I 

( TE ) 4h Ei) ftET ft Eft ; ETT P+i'T, ER fftfti TiftEEilft ET ETRETTT ft ETEft ft, 3R "^4) ES ET E^TTEfHs iftET "^TT TTEETT %, 
ftmft Eft ESFEE IftET ‘HI ET I 

10. ftlfftE SRT ftET Eft EETfET 

(1 ) (ET) ftft ft ETfEEEft ET EETElft ftftft ftftft ET Sift Wt E wft ET TEFTEE ft% ft 3TSft RTft ft Eft ft fftjfftT 
RTfEEEft Eit fftftPT RE ft Rft ftfftE fRR fftTT ftft ft 3TEft ftftft Eft ifts Efftm I 

(R[) ftfer E?) Eftfftr 3TEfE RTT EETTT ftft :~ 

(i ) fETEt aftEEEft ft ETEft ft #T Eft4, ftft 
(ii ) fftft «(i4ei 4 ft ETEft ft RET nft4 I 

(E) fftft ftftETTT) ET ETftETTT STTT EE-fftfEEE (l)(T5T) ft EE ft *THrl ft, RftftETETt ftfTRft ft RE ft, EEft aftlfts 
EtfRE Ei) ETEfft ft EEft ftSE ft ETTET TETE ETT ^‘icill ETTET ftET I 

( 2) EE-fEfEEE (1 ) ft ftrfftR fftft TlftfiTE ETS ft ftft ^R ft ftf^ ftEETR) ET ETftETT), IftTTft fftES ETRTlTftftET 
EiftETfRET ErfftTT f, fftjfftr ElfftEif) ft fftfRRT f^I^ftS'T ft fftTT ftft ETT ftET ftR Eft EftET 3TEET cETEEE Eft ^ EftET ftr 
3H jV Il ft-IEi ETl ft-gT l f R- ftY ft RE ET EEft ftTTE 4ft ftftTTTft ET ETftETf) STE fftlTEET RTTEEE ETT ET)^ ft ftfeE EE SET EETE) Eft ftET, 
RE EET Eft TT8TE ETfEETTTt STTT TeIeIT E ETT fftET RTR 1 


Rqftt^TER 

Efs fftft) 3TFEETTT) ET ETftETft ft) ftrftfEE ETT fftrT EET ft ET Eft EF ETTTET EEft ETT ft4f Etfftl Rift fftET EET ft fft ETlft 
ftlRS STRWftEET ^pfE l f y Hi EEt E T?JR E?) RTR, ft R«RT ETfEETTf) SIR ftfEE arft?T ETffE fftn RT% EET RE fftfEEE ft EEtRE ft 
fftr 5E ftEETTft ET Ei4ft 111 ft fERS 3TEEnTTfEET ETFfETfftif ft) ftfftT ETET RTRETI 
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'TOT TOT TMTOT : aTTTFTTOT 


11. arfii^Tf^i altr^Tf^frf 

(i) (i) TOt! vt arfrorom totoRtoR so toR TOt tofj ^jrtFtR toT tro-frofF #ro i 

■TOg TOF % 3T«TO, FTTR TOTTOTF FF-fTOPlTOT (2) 3 TOT TOFTfTOT fTO?tTO TOTTKTT TTfaftr FRI frmft?T fTOij TOR TO, 

torR front srRrTOTft to toRtotT tot ss toR rot tot^ ^FtR RttoftoRTOR 30 to! toR ^ Rtot ■'^tt ftR % tof, toT to 

RF^ Ft, Rf# Rt TFFT TtTOT-fRp- TO TTTOFT 1 1 

to ?3 to 'ft fro to tjr-RtRttot % fff front *ft roRrTOTft to toRtoR rot tot to fiTOp^tf to? froro tofto, tot to fro 
arfrorff % toTO R tof R tof fRt fftR rfR fTt roTOror-ct % ftftR R rtofffT ffft to fTOfroF R TOtro f R fro tot; to RR 
•arffcrrott to toRtoR rot toTOtotoR toRttoitT % hihRR tot hsM % totttot Rtr toRtotT % *iiH(t R ftoffTR % totftt TOTTifR 

fR FTTOTT I 

RTFJ FF Rt fTO TOf^TOT ( 2) 3 fro^ TOT TOTOTOF % TOJTTK 3T«TO3 % 3 TTRto R 3TTFJTO TORTTOTft TO toRtoR 3TTR?r IRtt 
TOFT % trsfr F#t % RtFT FtFHT % fRRro TO fTOTO5 RtR TOt fRftSTI STTO^-T R TTTOFT t Rtr RTF aT'mRFF frTOT% TOT RtR TOT FFtR 
■rot sttoRt Rr Rfm RtRf Rft i toft RtR to fTORr Rft t fro 3 ttost tot fRro fto totRto totoHto t, to fftR R RRRtf 
srRTTOrft to toRtoR to ftf R tofttt tot fRro tottrTi f^R fro ststof % tot! toRto fT to IRto ft i 

( 2) TOTOtf RTR % TOF R TOTO TOT TTFTFf TORT TTTO RRt fRRF ^ffRTO TTM?T TOT FFF toRf, Rt FF TJFCRtT TORft fTO 
TOTO-fTOpTTOT ( T ) % 'SpJFTT front TOR-TTORt TO toRtoR TOT RTO7fF^TT TOT fRro TOFT TOfFTT TO FF? I FF nfRftl TTTTOTO STfTOTOTtt TO 
TO^rort % tottotoT TOt tttoto-tttoto tot Tfrrtw tottoT aftr totto^t tot froroiftro TOtrot i 

WS'TOTUI 

TTT fafTOTOTO % TOTOTOr'l % fTTOTO TO* arfT-TTORTTO TO-.MTOlfl, fTTOTOt TOTO- fTOfTO TOTflTO TOt TOFFft TOTTtTS Ft, aTf>TTOf*TTOT TOft 3TT^ 1 JTt 
TOFTTOFHT % ftfTs^ % TOlRit-0 ftl'T tlTOlfro^TO FtTOT I TOt 3TfTOTOT^TOTO'fTOrd %^ 11 FTTOTF %T?TtTTO TOF^ fFTO TOT T5 TfTOT tTOTTT 
STTOf ftTO 3rf^q|fTjrTT TOt STT^ 1 JTt TOTTOT TOF 3TT TOkI^ % TOfTOTTO f^TO t-TtoPt^tT FtTO I 

3T«rra-3 

TOTO-fTrort, ^ftTOFTT, TOTOmPTO TOTO TJTOTTTOTtro 

12 . ttor-ftror# 

^TO FRT TOTO^TO ^TfTOTOTtt TO TO^froO % TTTOTO ^TO F1TT TTTOTO-TTTOTO TOT fTOTTfftTO fTOTO TOT TTOTTO TO TTOTOf TOT ^TTO-fTTOT! f^TTTfftTT 
TTTOTO 'f TOl TOito'ii 3f|T <JTT*t f'TTffrTT TOFTTOftt frofFTT FfTOt I 

13. gfTVJdl 

(1) ^TOTOT-WtTOT (3), (4), (5) TOtr (6), %TTOSTO FTO ’STTT TTTOTO-TOTTO TOTTOTTf fTOTT TO? fTO^TOt TTO TO'fWTOt % 

3twt#t arfroroft to to^totT % tot^Tto tttot % faro; ^toto toRtosto t^Rtto fto wf % ar^Ffn Ttrof-TOT TTfroroi tt^tot i 

( 2 ) FTO TOftMFT Tjf^rof TOt -fro 5TTT fTO«TfftF fTOTi TOT 3TTOTTTTTf TOT TfTTteTT TOt TOTTJTOt TOT STTOTTO fTOTO TOTOTO FTO 

3TfRTOTftrof to TOtfroftrof, #rr »rt totow fT, % toRt TOftroftTF froro tout to i 

(3) (TO) fTOTTTTOTOt TO^FTOTFT"4" TOFTTOF ^TFTOTOTTtTOTOTOTOTTTOTTOftTOTFTTOTTOTOTTFTOTTTOt TO^tFTOTFTTO 'FTTTOtfTOjfTOT 
TOt FTTRst %" TFF'f TO TOt toim/ fl I 

(T3T) TOFT FTT TTTOf TO ^niMii TOf ^FTOT^TO fTOFTT TO^ Ft TO 3TRTTO TOFtTOF 'STfRTOTTt TO TO4roft Ft, TOFT FFTOTt TOTTOT 
TOft^FT TOft TOTOTT TOTTOt FTT% dlTO TOF^ % TTTO T t TO %FTOTFT TO TOTOTOit TOfTTOFT % TOTO't "R TOt TOTTTOft I 

(TO) TOFT OR ^frorff TTFPf TO %FTOTOTTO "R" TTTOTTO TOTOT f^RFTT TOTFt TOTT TO STfTOTO mtIHF 3rfTOTOTTt TO “TiRtoiTI Ft, TOFT 
■3'lTOt TOR°oai FTtR TOTTO TOF^ TO wt TO t^FTOTOH, ^TTT TOt TOTTOFTT Ft, % TOTOR R RitoIRo TOt TOTTOTOr I 
(4) TOT 'jroj! ^TOfTOTTORTOTOTTTOTOTOTOTOt^TO^IfTTO, arof^TOTOFT fTOTOTTO, t'RTFTTOTOTTO, to! fFT#% tFTOTO 29 TO^FT, 
1980 % TOTO TTT5TO FTO- 2/17/79 3TTT. TOTT. TOt. TOTT tRtoiRiF TTTOTfTOF ^FTOTOTTOf TOt 3’TO FTO TOTOTTF, TOlR TOt FTTF3r TOT ^fTO TOt RTOl 
■R >R, TMfT WTOTOt* TOt TJFFTT R' FFTOT FrftTOFT TOt TOTOTT FTT FTF TOt TOTCTOt RfT TO*ft 'JF 1 j4 3TfVTOlTt 3TTTTO1 FfTTOTOTT TFTOTTOFT 
Ft^T TOF3TT TfTOTOTOf TOt ^FFTT R' TORTTO 'tTO R' FtR, TOTOKf fTO TTTTOTT % fFTOTO 22 TOTTOft, 1991 % TOT TO5TO 11 -3/90-3TTT.3TR.TOT. 

(i) 'R Tjtro rf<H Rl ^35 tttot to ■Rftotft TOFFfF 3 ttR totR 3tTto =t>i RmT to toRtoRhT TOt t ttt 3 tt toRtoft toft tR I 
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(s) fPP) RRp RT PflHHH P fPPt pRp PtP Riff ^ a-TfP«Rll<P{RT <Rp4l(Wf Pt H«rH< Rp RUM! RRpJ TOFT 
% RRR <H*h1 aiRfftfl % R^Rp P R>t 'Jliy.’fl I RRp fP> RfR HIRFR 7 HT RTppR 5|R»l*?f •%TIP Miff pRTi m, 3tFn^TTT RT RpRTp 
3f<t> R?t pRR f Pt y.'t) Pt tiiClo R?t <wPrk mc u i m><P Ric) sHrMPI R>t h<^h< rA'chi RTTfiRT 4 ,J ?I Pi fViQ. 3TFJRlfRRi 
3TR> Rft§ faRI PP aT'RfpRl &KI Hl'-ci PhU, RT^ 3TR>t % aTJRTT R>) Riy/t) I 

14. Rtfrstf ft 

Rpt h^MRimi P*R% P Rp 'Jilt'll 'J^l< c+Tl^ 'ft RT MipMifl Rfitf) RRRT 4 mP P N < i!'- r lf^1 % fi'IM, ■3^4>K- 

*^pR> ill’ll M^ii Rit RR57TT ^ I 

tori; -qpjr %prop apRRiiftpf rt zpfmW rP %RpR wro ^ri arftifpRR rP rtr 29 % 3Fjrr Prk fPnj; 

My, Pimm) % aijtIK Rp 'ni^'D I 

15. UfflWcN 

•q.t$ pRT arfpRint RT RipMlIi faP 3TpajTf>R 3^5 RRp RT P(HHH P RRFTTR5T RR % RilP RRp % ftlH fPgRR IPiRT RRT 
Tp RT RFT RRp RT P l HR FT P RRlPtRiTRr fa^ft faftlRJ RRfP '*TT 3RRRT RfTRtelTP Rip % RWlPPT R?f ilP fpRT PtftR fpR 
RURTTO-T TOT P RilP Wt RT RfHpR ft fRiPt Pt RRR TORiqfHn fPiRT TO twni % I 

3TKTTR-4 

3TT^TT a T, M,P SrPtel 

16. fihPl TMfijRil'O RT dhP^lrft Rp P^tl *) 

■ropRi grfpRi iP rt rArtP Prt rtt •^pRiTf^TRi arfpRTTp rt rPriP rPtt Pk d««tP Prto Prt rP rrh rP toPtP ti^t 
■sp) tP T d ^ R if TKlf^RI ip oqPw4)', ■PfR^P 'S^FI-'PM^, fVnpf) 7 P pRm Pi -3^ w WfP % PhPVIi^k sjrut aftr 
FIH T( W4HT fpTT I 

17. f¥ 4 wf'q^OT^f)’^ ^T^rrER-^T^Tf^ 

■SRI '5rPfaT STprorf) ^4T T^’faPmf % 31^11 ' ! w4 ^PTTT afk^FPT ■'pPTT TTim «Mpp1 ■jp omPwP) 

■gn7 -qi: -q^ 3Tr^?ff tir Pi^inf ■’w 4) aryiRR 'jrPtt, Phm^ -: ^t4~'Pt o Pt, PimmmI "*n ftwi Pi <rp nar w ■?! 1 

is. q|q4l^r ' erttt,hstP m 

•srP^ 3tPppr) ■ri <t.4^ i p 3 ptP % #*p ■PPP) ^jiPT % mn^if % tt^*4 E 'hPrPrt -sri^ hPrt afk w ■ri 
STSI rTO Pt PfRp PPr P T Tjrfp ^ TJRPT ^p) % Pp*ft «rfp7I "RT f^P % f%?ft '4)4^lf) RT IRTTO ‘5T4R ^ ^TTT. ^ ^ 

^ ^#I*R ^TT SE 1 ! -RtPePTR WI pHT % ftPI ^ RT ~m Ttt 3p ■STpEPlft W 3TRT 'JTI '4Rp %TJ pHT -*PTp 

% %o; 'i «pfi 1 tP ^nr -^rP Pr fpro; ttP^ ^itP s^jnt P. 1 P' ^ PPppi 1 

19. Pfo-fprT ^ ^(fPr^ 

TiPwwfP^Pp^' , pP e nP'^’' 8 P)P , iT^w^ | P pP Pi | yi , iP«P^P7TTPPPPr^1 ftrr m-ii^ %fcni'row mw mAmi wt 
tr^riP grf wfp ff, PNt%% wipR-^^P) w IwpetitjP^rt «inP ri 

20. PR, Pf&Pt WfP "5T P)4<H 

terY^ vfr stPepiP ri <pP^iP wt wiPRiiP 'Pt rP^i"Pi % Pht PPr % “eimT Pj PPr Pi Pr rt PPP) rt <iwli anff; 

%1Pn7^PtPt^WfP r TI 3 ^PPt P^jp % pRT pp f^p) <WII^ RT «t Rp RFfofPF RT Riff RpR, Pt 
•RTWTRt fffFRn P ■3R% ap^TOR P pr I 

21. 3ptPETft RT cPtj^lfl 'gTTT RT?TP; TPSFTTTRI^raRFIRT MlDqiR^ 'HmRTET WP P HFIRPRT 

vft arftrPTp rt «p4^i() to htPtoiP 'Pt 'jP P^ft % Prt "'Ftp Pt wt fipRwwr, Pjftr rt RurPtr, "RiP RE 
PthPPt) Pf RT aiPqpRi, rP <P)m>h, "3R% fwc ar^pR rt rft Rift mAmi i 

RTRJ -Bfipf arpRPlP RT ^RpRTp ppt P^P % Phi PpP) TOITfP^ RI Rp^IR TTTO -qq arpTTpRP RlP SR-TCR HTipfPW, 
^TIRTO, ^i^fiT R, P#W, RlfP^ 3TRRT HIHlfPl^T RfpT iSRT 31FRfpTO W W ?Rf % 3?pR TUp ^ ^R RW t 

{Pi RRp TO% TOpTOffa 1 Wpf P RTRT R R^P I 

-qirqj-q^ vfY {pr RR TOP Pt TTR P RFf PR RT Rp TORI iRR TO pRT Rfp TO RlfpRlP ^RI pRT TOp RI Pf^TT PER 




t HFT III—"OT^ 4 ] 


■HTOT qq TFJPR : 


( 1 ) aRRqqR qr q>*HiR % qRqR qq qiR *ts*q qR RftRt oqivu qt Rf>Rt qRiqit R wit t qt fqqft RRn iRRft qr 
qKfluH I^Vfl qiT 6°ii*ft ^ qt 'JfTOT qq*T qHflf R Ft qF TfFtqft Rqn Rift qtt <t J ll I 

(ii) faRt Rtqi (RWi qr ■Bb+^TTM qRRt % ■ait "S^Ri iReiU Rt W^T R? ^iRW R *TT 3tRq % ^Rfa Ft, SINK R 

^IFTOfl % 'ft'Tq >Mk % °til4 Rt F37 eq fafaqH q>t •awi'M'i Kin niy/n I 

(iii) q^ aifqqqR qt qqfqiR Rqr qft'’^ q^R Rr fReT RR arqR 3rfRq;Tftqi qRwR qq fRRFq qqR R> IRqrq, RftRt RR 

RRiqT 3f^q otiH-fl %, RhR qiHi) afrfRPiKK, 1956 (1956 q>t 1 ) qt ncK^H w^n Rt>Rl 3pq <ti|^i % 3TVfa wtl 3lRflR(T 

^ aifwtt qT qRqR RRnrR srfRfqqq, 1912 (1912 qq 2 ) qt wm tpjtt fRRt a^q qrpp R> aiRto 
ifouj l yn fRRt xfrftH F w rtqfRftr%,RtR Ur i^RRRqflqqqgtfqfRqq, i860 (i860qq2i)qTqqmq*pftfRRtfRfR%a?^ 
tRr^f Ft qr fRRt Tiiftfw^', RwRftft qr q<hq>rd qfRfR % qqRq qr wq R »un R qqrrn 1 1 

(iv) qR* 3ifRihiO qr ^ 4 ^ 1(1 q$rq SkIR4>i<) q>t tjR * 1 ^ % ft'ii RtXrTl KittaPw FWI3ISI^Re iqlRnR Rt^ 
3T9% SKI R+>^ * 11 1 , [Rk-iI °hlH R> qs$ q.R qiRl n <5~ qR'ii I 

22. Stf^chl-n qr <*»*f■ofl'O «K1 3t*|^frl Rii^ I^Hi R 3l , j, L lR*!^T *1$f ill’ll qT^MfRslfR RRTftT t+>-Hl 

( 1 ) qit^ qt a#mR qT qrRqrR ^een? wRr<ftiRR aqjqfRfRrjfReT^jetR aryifR-Tqq^RqTRtTq'FtqF RRml qT 
cpltHi Rr qprR R q^FRfl fRRuTOi hki ,j i qq % y«j,fi Rt>y, Rrt ar^HR^r t^tt i 

( 2 ) ^ artRsnirt ^ ^*ft fru^% ^st R 3Tg , iR«m TFfrr t m ^^ ^?st ^ 

ttctfft t?rt3T29R«TRr^TTW^ttrr tf%^? rai^ffer%■ fRrei;^RimjR*rct#t^ if^r^fRti 3jR 
W1 'StftWTTt SKT "3^3 T R aTgpTITRKW «m{o|I^ ^ ’3TI ^FTft f : 

^Rr w 5nf»WKt Ripe Ft aiftwRt ^ «kRkiR %Tt -qftfwiRrqt R ar^ifRiTO ^n aiffew -^gt R tfi Rt 
Rm°i R wt Rt lit w ^Rt arjRRiRr ■*rr arRw ^t ^t ai^eft ^fn iron t RfR Rr^?r R twit t Rf RRt arjqfRtRt ^1 arfR^ 
Tgjft ^ +RI*hl4 SKI RtRRcT Rh- 41 'Jlltt I 

23. RtvH R <11(51 IS'ft 

^rft: ^ aRRifnR ' i it ^Rmft -st^t titeRf R won 'sreRt '^n ^hiR arRmR -m ^maT w+w ^it wf 'htt Rut t Ft ^if 
^-^f R^jR % Rrt TRt HT tpwim R ■’TTFT ^ TF ‘H^FT I 

24. 3ftr sR'tt t c 0 < ?iK R M-imO 

( 1 ) Rti 3iRRre*i sRR^Rt ^tt spRwRR ^e^iFR jR'I^k^Rtt 

RR e Ft 3iRt s Rq rc % RfRt w^t afner RR R ^ t£ fRRt 3 ?r ^Rrt Rt wr rRtor ^rR Rt argefn 1 

( 2 ) RR aRRwR^s tyRtnR :— 

(if) iRt ^ Rm ^ RN % RtR eFf FahKiipit;^ 

( 13 ) ^tpr •^rr ^ % w-Rm Rtw R, Rbt Rt etew Ft, "Ri srtw wj R RR eFir ^riRm 1 

wRt^rnrr 

^fRfRqT T %fR^ ,i ^' , ^^3RRt ) R^^TtRl^3lRjRm, 1961 (1961 3R 28) Rt 1 

25. lererf, Rmt 3iif? R KKi^iRt 

RR Rt aifRsmR -qt qR^Rt f^Rt Rwt % ^eiRf, RqR, RR»^Rpff -qt fqRt IRtfi Rt q^jRf R n^rsnRt •qRf RRn : 
Rej -qF RrPm RrR fr R fRRt 3TfqqrrR r qrRqrR qit cRt% R arqR iRfRqf qq tmifRqt fqR?t qqR R RqR 

CtlKII HFT hM| 'Jll^ , ll 1 
■■WRRstR 

feRt r^t % ^jRf, RqRqtqR»jRqf qrt^tR^q^q^q^qT^-qt^qR'qrlRqqqqqqiw ^ 

% Rr n^qiRt *thi 3nqqT 1 

26. KiR R'l 3t(RRR1TSJT Pi^viV qT 

(1) RR aRRqRt RTqrRqtR “iPra'in R :— 
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(i) fRRt t^TTH TT ThhjRR Eft eNt% fREft ap-tRE^E arfR^TTR ejj ■+4^r1 ett fRRt TER ^lf=W, eRR^TeR R ERE, w4 

RepR VT ete«tt R, e?tR wfRif 1 H^trvr^fr, fR?R wv fR eett #t-^t ept ft, ettR mRT ptR-qr arpR 

hR*ik % IReR trot eR ptR RfR e# apjRtr qRf Rtt apqen e^R Rt ^ arRt IReR REctK^d Rt IReR 

aETfRr ^TTtzrar R -=wf -sttRtt i 

(ii) fRRt fRRt R htpR R" fisahO ett R-^hi Rt eseRiR % phR R' ^Rt Rih<i tpnR % fRp; pm % Rett EeiRt, 
ReR ett fRR Rt 7m Rt RfPifRR Rt eRtc-epResi mf? RRtt i 

(iii) IRetI ^- 5 ^-s R epeet ?fc u I *i4T <4 J II I 

(iv) RR% IReR eRtmptR t IRR tftr?ET R‘ qR mR Rttett PRRth mR, ereptR pm mp pt iRRi app p m r qf RR 
Rt <sR^-hkksi R RR R’HiRi R Rtr£ ^[Rita £H-Rm met wtp^k -i4f eeRt i aRr 

(v) etcem TErfRqrrEt Rt t jR arjpRr % Rett -shmii Remit RRert R [RRl arm *MfRi Rt anfRfr ‘Bn^smaR Rt j 'kcR 
itfl Ret ett i th RIRp^t R* fRRt ^hRki Ri £EfR[fR fteR R Ri^ etfettt *rRf fRtt ; 
ttetj Rt^ arfRmR ett ^NtR IReR RRRte w RtRt Rep R Rett mr^r Rt we ewe ptmt fR^fM arr-eirR wR 
R eeptett % ^n aR R <H=t)di R, pt IRRl qiwfR^ ^-hhiR % mitt t3ptee3tttt RRt etptat R ^tt aprR fRtR fRRt 
wRqrR Rt arfltH R ttottt % : 

pe^ ^ stRettR "pt ^pNtR fRrRt RRt eepktR RRri?R R ^°t ptpt ^tr Rrarm R IRtpet ^ ■rt^ Rt rt 

Rp-i RTf^nR ■JElH. TflWt TTT Rf 'R^R anR RtpR 3ER ET5PR TIRT feTTT t[tt -fj>■ ji Rt Ri'T ^lHMd R ETRaTF % I 

( 2 ) RRf Rt arREmR -pt ^kR^ttR arR RtRt ■srnRf ^ tp tw R ^rRnr fRr m fRprfrrcnET “pt stfpet *.''mw7n 
R -srp etRt i Rett 3tRttttR te jttR'eitR eR ^nrEi Rt, ewet ptRettR ^tt 30 eijp ttR 3 t Rvpjrr pR amt etetttR 1R®tRt ^tt Rete^ 
^eettoe ereRt Ret sRe fRpr' 1 ! R' smt fRERr pR ^etteR % fRnT bmtRT ettt a^Rra etRpt i Rett arfpETTTR pt 'eeNtji ^tt ^et Retp % etfet 

^fRPE^Rmt^Rt1RRfEnfRPE^T^RWETT'Rt#BRTEppE-.E : TRTT%3E^ 3EETT ^T "fETlR R aTETpR EFTn R ^ 7?^ % 

fRr^ R ETETrfRrcT ^ 1 * 11 ^ 1 4 R" -sttRept ere^t R, ^R eestRet fR>*ri "^n eett^t R i 

eeeRRfewt 1 :•—^ei R teRset R fRRt arf»-FTnR ar^EEi epeptR Rt wR ■php ^rnpTT 3 ete ^eteR °pr RpmR ^ 

ete^ R EjEftm RpEnaR Rt eRs+.e, Rtr"^ Rett R atf^f 1 

weR-Mu T 2 : —ReeR arqpT eR^ i R Rt-qphr eete% RRte setR pFeeettpi ppR R apEnR eec^tt^ rrqnr 

3ete ^etRt RnR eReetR ttR 3eRect4 -^j esN! eR tq?T R etsR 5nREETPciRTRETTRf5p^R7>nf arpfp Rr 'Rhp epeR’P/ttt 
epRRRtti 

27. ^Tcd, 3T«IH 3 Rt EaipjEPI EjxqfR' 

( 1 ) ^ER^aTRRTrRaE 'E R ^R t Pi^ f Ri pe RpREEferd Rr RRp R ~yr etRet RR appR anfwrR' nR RwiRf R RRfRtf 

pR fRerrR tteejet pRett :— 

CET) ^ETRT'STETfpETTTETRETTPT'PT '3ET%EPTfPE^’ETrRETt^P[^^ET arfRET 33^1 "PeR; ^HT anrR'Em RpT'TEtRt mR^k 

% iRpR etcep Rt pip R Rtnr Rr R pRRt 3eete eerRR ; 

(E3) ^E(Rt '5TET fRETERT R EITPT PI 3 pRp?T ’?PT R ETEtRt E3!jjfc|cE PtRI PT ^e(% ^TTT 3EfRtT PT qrfEET RpE iRR^E aR( 
'lohR, fREPT stttRet RRj R* •tt Rt R ; 

(p) aETRT'snriRErTEErR'srnET Rkw^^R'SETR-E^fR** ^r%--^tet arfRrcr ^tt pRett sfe EppfR ; etpt 
(■p) ^FTRt TTET 3TTPST PT afETTP^T R %!!; PpR RR ^P 1 , PTf apat ^TTfRcE I PE^ arREETlR % -RtctR R, Rt ^E 
ettRes Rt R (Rfi'-M eii'^Rt", R«ti R Rptett Rt, IR["i hR( Rt Ml 1 } PtR Rt Rli hRH Rt RRte v j \ fRiRpTr 
etR TiRf % arj^r fn^r-cwt 3tEEi7T ^RTn i fR^ERt 3 RppttR Rt anfRrRi sRe REpnaff tpe wrer ^ fRRR 
RtetRR RRt tto R R ^(Rem EEF] Rf i 

( 2 ) ttR^t aEfRprfrRR ejRepe- pR Rr 30 stRee R ^eteR -R 3t ptRptt WRRt 3emetf arpR eem, arPET ETRfR 
■Rt t^pt T'e^eRI RRt Rt ete^et Rett i 

(3) RtR arfRTTEt et atP infRwR Rt tjR w=mft R fR^r -bemR mr R pt anR RRm % RrEff w^j R mpe R 
Rr^ ar5f?E TrnrfRr R^, tept, fRjFP, ^efr ett fRrR app ^pt R m Rt arf%r RRtt afn: m ^>e^t tR^ RRtt : 

ME^ arfRETTEt RT pRettR EOT ee^EP ETTfRTTRt Rt ’jR et^R WET Rt wRI RR tRet Rt^ #t-Rm : — 



[ RPT III—13RF 4] 


: 3TOTOR T T 


} 


(r) %4f 4r nm f^Ri rift fara4i ht*t 3tf435Tff % srfV^rft^ i4ro iff i 

(13) f=tT*rfl RfRftlT RT HfciPdfl 4 351% % iRfR STRAIT fe+^-Hi UTT4 I 

( 4 ) artwro ur hhRi 4 44f4?r yi49> #T-iRT 3?t ij^rt rot RifOTirct 311 ^rt, w rr^i ot% rtr 4 rt 

"3R4r fffTRf iftqR OT % OT 4 RR^l RTR Ft RT RR4l V^iHhW 3 4f. Rfp OTT fl^rfrl RF ifOT 10,000 R 4 3TfR35"pf : 

H<-^j, R*OT xil^'fiKi Rif "'jjf h4J<1 itr 35°hh Rivi e ti<'il fi'il Rfp 4 ri c 4)| #t- 4 r: 

(r>) 44 iRfaiT Rf rtr Ff ft i nR i srftreuft % rtr RTfti Ri i fiR ^ h p h Tf, rt 
(13) {4*4 f^mfriTT RT yfflftil! WTNl4 % RTOTT 4 R 4RR OTTRTFfl 

( 5 ) 'jjfapft aMfVft^ 4’ R4 14*4 IT* 3 ! 4l <OT4l|T ROT RlfROTf 14*4 41 RRR RIHIR RRRT fq?)R RT^R % 5*T 
fR>41 -3Hffef^+ii'O mqqi °ti4qi4 4 rr q<H rt 3tr?t R^rffr rtf, 4f "ottF r<h Ff rt ^riTt ^jit rrrt oh^Ti 4tt 4 3R% f4*4 Rf4ni 
rft &ri RrffiT Ft rt orfSfir r4 r^ iff, 3 tt4?i 4" "Pi^vi % <h 3*511 44 3tr4t 4i IrRot rrIr % 4firi rt4rtt r°-[4 Pnih ,j i 4?r 

R5<4 r 4 tfi'l R* *-131 ITT % I qffj ffRi jJKI °t)5>i ‘Hipf iff FR faq*''! 4 OT 4)cf) % <&j4 ‘‘ft 4 h4 RF h*4[tI RfSTTT r4 r| 4, RITfReT 
R*44l4l 

28 . tel# 444t Ml4<4 

( 1)(i) -< +i)lf ai^Kl 34ejqT ^rf^rff fontf) <Hf=Ki T), f^TlT^iT MRl T R c fl' ■Jiir^fl ifl, iff fqqIK «tA‘ii 3ffl ^TTf foi°iip 
i*hl') *h) Til'll °h\q|; 

(ii) ■qit^ ^rffepwff 3 T«fqT 414^11) <hm 4 tRi ■qr srr^ff i iHf % iifffiTir iftif ^17, P^y) ^Pw if ^ iff fqqrp 'tif.'ii affr nff 
Pfqip q-iif qff tlfqifl 1 >fff T n : 

"qRij fonff arffraKf «T*T«rr ^>4*ir0 ^ff 'eriE' ( 1 ) is 1 ^ ( 2 ) "4 ^fc^fisiT ^ ffm faw irr fqqrrp wf 
% l^rtr nyiT TTfir^rif arjirffr ^ iron t ■sroif w iottiipt ■pf ■an^ Rp : 

(ofr) w^TqfirMtT (triform) % artfN ^if % %d; 

arjirffr iff utt iroff t; affi 

( 13 ) qii4 it fwf «pt aunn f 1 

( 2 ) irfp%iff srf^BKf 3T»rqr ^Mi-ft 4fWf ^if ^jqfqn^4 # •mnik HMito hpt t, %qTt vj qmn t iff w 
■pH IT* 3 ! 'qff IJ^TT ^°f' qff 3,1'IT if‘li I 

29. qi ^f 3TSTOT (f-S’flM JWlTTf Piiwif 3lffT5Trtf 3T?jqi '^fifwft 

( 1 ) arftwRf 3Tcr«rr *p4«frff 'frrft -aRT^r ^ff Ruin Tft^qr % R' % f^ro, arw ftuff ^ff9 anifR ^ fm, 

Rttwi f^T^rr^iTirr% 3i*iqTR^ninTf^RT‘^mn^ h^tr ■arfawf ^nr^«n PicfflTri, dnnff fRiwrRf qff irffcr 'fl*rqr^UTimTaT 
iff, «4 9><4 qff niff<si if 441 cliffo ci*t» 3i*T3T 3iqRr % ^i<ii, ^nr hrir Tuftmiif 4 Rt^ti ffnr T ’ tttRut '3iEiqT 

Ptnqii'fl'i itptt umpn 1 

Rlicf Rp <Sif Siqlfr ’ 4 ) TfTPiT^f RHnaR RcUf "*TI*il ■jiiITI -sff RtRpTH 44 "4 iT®TT fqPirn'S Plqip fc;ql ^IURII 

( 2 ) Rn4f -3rffTORf 3i*iqT q>4 , qi<f qff "39 IqpHH (i) ^ 3 T?t4it ftiRi ‘iri nff^ ^‘inn 4 cih i^q ^ HRFif^pr 

% 3TWt4Rt TffiTT ^jff -RR^ Rf MRft*Tfcl4f" 3T3H71 W PH RtiRt ^ IRKf 4' % RRT iflff 3 rRt Rf WT " 3THf»4 3T*RT 
^•'41 % *11*41 ^Tlc(, 45 HfJlTTl PrRI bin'll I 

cjll ^cn 1T*1T RTf Si^hih pf4 qiflcf f35 3|f4°til4 37*1^1 c ci4‘qi<l Rif ; 

(r) 44f 3Rf%r ^pfiFT 55^4 ri iffRT itpit "amn f ; iwr 

(13) ir4f 3TTlfRf^f'5qiT%RT JTTITTt 3?«1R 1WR Rlfwif Rlt 3TRt 4 'Jh4 , t 1 4 ffPT^ %irt 4 4 RKRT R RlWl 
5KI 3in4l "*i<Ju4<fl 3TRIHT c fH9i*f 4 1 Rl cjdl't' f4) RF 3i^pqd STT^IR RJT Pf4f Rpf hh -IT % f^TR% 
'hR u ih< < i^'H <54 4'Jh4r f4i*li ‘iRI *TTI 

(3) (R) arffroilf 3T*RT 9i4qid Pi^« r 3HRT WiR R 38 4 ^Rr^pgn 3RT ftllft ?rrfllT ^T Ph^PU FT T STTR-qp-Raf 
% Rdy,4)<d ■jiiCII 'f' 3T*RT Ri)^ ^HT 3TR111J H5HTT If 5iff 1WR RlffeWTlf 4f RT 4f R+)41 ^Rl°f) ■qRqifl'icii 4 ^3TT 4 31*RI 431 % 
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1ft4) ftt4 4 44ftuft t 3 tfft 4ft4 344ftt4 stfft f4fh1 ftit ft) f^ spr) t^tjs) 4 fjft t£3tt t, ^n 44 f 4 ttstf nrfaFTn) 

FTT FF 4fFF RF atfFFTK) 3TFFT Ft4f4) FT FRF #TT I 

(u) %ft fwi 3 tfft 3F5 Frrfkr ft^ft 4ft ftp! f4 trfft ifmt ftr ftp) cnfha 4 arfFifftF ft) FrrrnfT 71 ^ 44 

3TfV'D4 u l FT (4["i«i*i 38 FTT 4)3 Hl T ^F{TI ifm I 

(4) W FTt^ srfFFTTk 3TFFT *+-‘4^Kt-5FT FF faf^R (3) 4 t THjNOI 4fFFT .JIIH1 tFFTFFT ^IHId^SFirnPPtf 

4l4lilM l, l 3-P-IIM1 FTT fq-Ml «ikii % F®IT STftlFTTTT 3TFFT cf>4' e ll<l FT) tl**i11^4 =t> iJFF FR [pHI WFT4, FF 3% 4hi "4 fFvRI 'JllRMI I 

(5 ) FT5T PhMl aTpIFTTIT SFTPT^T F% F| jJHpFfF ^ 4 <il Id 11 , Pi'll 4 3TFFT f4|^0 4 3Tffe[FT HRF FFT 

in 15 % ftt wi ftf) ft f%R si'm is41 , h aiFti % f>k u i fFirnF % 5 ) 41 3tfft hh^hI f%mr srfimn sr^mn 4’ 4 'Jr4f (4tfi 
^THT t, 14 4 m H 22 F) FHFF 4) FTP|#), FFT FTP! PqfHRH % FFkPT 4l fdt) atfkFTn) 3TFFT Ft4ft4 FT) 1^4 % f%FT 3Pf?f47F 
’5*)HI HHI 411(^111 31FFT 4m *il*idi 5), -6^4) f%W1 4 HISK FT) Ht4' lP 1 Id4i 4" a-PdFr ^<'4 4 aifFFT TFiT ^3TT "RTF 'Jilt'll I 

30. im41Ici 4 HPT 44 cTSIT d^-) FT yfci«JtI 

FTt^ 4) arfaFTR) 3T*TFT F>4dlfl WTff% 4 31FFT WTTfFFT F54 f 4 nfFTF 4 HPT F5f FPTT 3TFFT FR nflF), f%NT 
■4414, f4nT 4sdT/4r4 stfft anF 1 ft4t pfppf stfft Riftf) 4tftff % itfif % ff 4 ^htr nri^TT i 

31. cjitt 44T Hf>l 4 <h 4, #^rllc4 3Hft( 4 WTl44RTUf44u 

(i) aiftnFn), 4t aftritf^iiiw; aiP#nnri947 4 4nj: T T4 3i4% ai^nn “<f4^n” wf i, 

(if)) 4 7 f %■ ^4ri,R4 4t jm 3rf4f4 ! m % str} 4 Rr4^ni 4r f44t 4n sr^mT 44 n^rji 44i % (44) 
n5 i 4n ofir WvR wf n4Fr srinfT H5m n^n i4ni ai^niT wn4 ®i*niT an^nr iw atRnn aiw wr 4 "3n4 
41 ^ 44 tt i 

(usr) f4nfr - 5 F 4 gT 4 4«rr ?mf 3T«mr amt 4^n 4 444rt 14n4 mn4 % 44u 4 fon4 '5^54T'^ , 

3Ti9RaT«TOfe4r?Fr4 ~s«Fr?4nFTT, •^r 44' -?t^ittch: f^4Y ftnrmr, argf4ct ainqr ar^rnHtn 

n?ff n4nn 

(2) ^iTFtnnt,imarenn-q^ ri inPTpm4 ^t 4^fnm % 4t^sn^rBfdFite'fl ' , nnNTi"nT45aT> , T5T 

Ti^f ^ ^ 44»i 4 4 ■fnfwr im irai ^ w «ti4Fi4 44 4 s' ai'T^r rii m ■f'ithfff nn 4 ^14 ^nn <?.mi i 

(3) ni4nr4 14 f 4 44) 4wn rsi mrm ^ ^ft i4tt f4n4 44 4414144 nmT 4t rm,fkh 

•q% 3 nsr*£m ftiff %, iff 4) %, FT 54 TF>4f % mF f4mn ^ 44<4 %, ht4ji14fi wuft, 4f^t arpiFT annpi 4im % 

hRi^ci 4f i 

32. TTIfPI^TI 

( i ) 4 t »rf 4 w 4 3tfft f4ft 4 nwn srrfV^i-Ci f4 ij 4 ai^nRi % f4FT f44t mThRi ft 1445114 ttri an4tf4ir 
4f4) 4i 4r fncifnit 4 hthf ff) %nT i 

(n) fifths f44nrR (i)^34FfF3TjFl4'Fl' T T^F)FFTF^4)344 ftt 4arsniT ft4ft 44mman44 ff%tffiffi 
f%, iff hiftr FrfFT ft) 4)4t ft f4r4) ftt4 ft) str^fft ffT f4ft i 

33. 44t 3rf4Fn4 3T8JFT FFTFIT) ^ TUFTF 4 <*|4*F 

(i) f 4? 4) arfFFTTF ffft ft4ft4 ftPifth) ft) ij4 4 tti4 ^ 14ft ftt? ffftft*) FT 4tf4 344FFF m4fiK ff) 
f4fT FT FT)^ ^ HP I F F FeftFTR FFT f4iTT FT 3f4) M'-HIF 4 FT %FT FT fFTn) 3EF 344FTT4 FFFT FTFFT4 4t 'M'-hiH 4 THlHlfda fFr4) 
1TFTFT mFTR aTTFNTF 4 FTF FFf #TT • 

F1FJFF 3F f4f%FF 1 ft4) 4) FF 4 4f=#t45F FI THT 1 ! FFT F)FT— 

(ft) 3lfFFTT4 31FFT Ft4f4)FT 4ft4t 3T-F fFTRT 344ftt4 31FFTFt4ft4 4ft FT FFcTT F)% FFm FI 
f4n Wfit 4 ftft f) 4 4ftf44)ft4 4)4 4)f^ft anFtfFF ffTft ?f44f 4 4k anfkrFTftFT 

•STjrfF FTT 14f4 aiTFtFF; afk 

(T3) 4ft 344FTtflFf 3TFFT Fi4f|R^ % 4f FTO 3FF)f4F FTFT1FT FFT FTF Fl4 FMTIFFTTI nflFTR FT1FTI 
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( 2 )(m)ml^ 41 3rf4mi4 3T*im m4m4 4m % 1441 3lf4mi4 3ieim m4mi4 m m 4 FWI 4 

SKI 34 (4qi^ 3H4-IP1 4" m-^l 44 % (4 m, t.i'^fl m mT*m icT 4411 I 

(■qt) 41^ ’ft a44mi4 m*im =t)4m<i 1441 Fm 4s m4 3if4mr4 3i*im m4m<l 4 «<mn: 4 %t* f44l m«mr m 14m 
Tfe m^l 3Tf4mi4 3icim °n4'qi<.l 4 (qyi| miMl-’ll 4 14l( "mm Wf =n\*li I 

34. 3T5<TT0R 

4t$ 4 3<14^ 3<«W m4m4 4m 4 31*4 f3t 41 4m 4 44f4l mm#’4 41 4 m4l l£4r 4t Wl % f4li; 1441 mm 

arltimi-Cl mi 4l$ m.arm 3im*l HsT -fecnqiyMi 44 F 4t -sciqi'l mT TFTO 4411I 

35. ^R!T 

41^ 41 3Tf4mr4 ai*-im c o4 , qi<) tiwt 41 t j^ ar^mfli4 (4'll (441 41 w^k 4 3C(t^<i ml ' t jf?l% f<rn^Tmrml 

4 ml? 144 'MHI’l m Hms m 3<^, % WT 4 "4)14 m-m 4‘Jf IJ l m<4 4 miH 4 7W 3)1 ^iifncrt mff mV II m <TFf4 14^ 4-^1 <41mi< 
Wf 4)4'II m K'SI H^l ■Hit'll I 

36. Mirim Ht4f m>T 4<H 

3444)41 31*141 4)4 4 l<l — 

(m) 1wi144r434 14 <iwt 4141^^1 ) 4?T4? "TO 4*4 m5m44 34<m W (^ 1 ) maim wqf44414T 
T-TT 7 ^ (4)41 41 mi'jH mi dim 4H4 4)4)11; 

( 15 ) 3n41^^4r4lTPrf4r41 "msm44 3fWy37*i^3F5 4^44i3raT4'4T4T^3ilT4Ti4i5«ii4l^R4inf4iii^ 

m4« 4f % wi ferq; wl 4 ^4 4*1, aiW^ w-im arm m^*l mi 1441 w 4 44 Tjmmm ^ ft, 

(*1) Kl'kf'im' T*RH 51 msm 44, 4W’-I 31*151 3T4 5Sl4f mi U44VI 441 4411; 

(m) mil 4) @ima 4 (4)41 m^aiPim 34 ( 441115 I sl'ii 1 
; 

^rfwr% y4l'5n%#m" m444m t*ih’’ 4 4m 41^ 4 7«iHm44iu1wi4 344Fmmm ^41)4 
14 tt 314^?^4i4^^%w4i444c’Hi'il'^iipi4 3n4f4ii4ii44431^44t, mKafrftwii, 411) -3rf44irt wi 

mmmi HT4 ^'1113 4il4) 31*141 31^*11 y4?l 4H! H454T't' 41 34 31471 4 h 4 *41 ST^lfll 41 3licil 4 1 
37.4N3r41?H 

44^ 3rf44)i4 3T*i4i 4>4 ^k 1 «t)i4 T*i4T 41 (4)41 m(4mi % mi 414 wfte4 44 41 ^ ^})< v i 44m 1 

<AH41*<U| : 

^ f4fwr % 341-313 % (4n< 11 44i 3rn1«3'' 4" ww: 3i*im 3mmw'. 4^ 3imu4l4 mr^rn *4w« 4nf4ii %, 4 :-— 

(41) Vll'Ctr4°b *-h 4 3ltl 

( 15 ) 4N mF ml iTFi 3i*im 3ig4n 

( 4 ) 4N 44ir 3i'^fmnT 

(m) 41 $ 3i^tiltr1 14<ai3l, 3T*im 

(^) 41 ^ 3rmi?41*i wUftm, 4lf4rm 3i*im 4r-41ft5rm 41m m^rfii mi 3TTmn 1 

38. Vllf4d<l( 

TH 3tmifi% 1 j4mff (4Pi- h41' % i j4uf% f4m, amiml^ 344mi4 3<sim mK^tul f4f4mTl mimmmrmi mtm$ 3i«pir 
m4am, ai^wiin si*im fmPmmn m^ihn i 3i*im 4m % 144’ 4i 1mm fi^mi mqm 3^441 % mi4 mun t 
amjmurn 4m mi mr4 mmi ^ ai«im msimr % (441 mi4 % (ny, <441 414 41 mferml 4 4 14oI "ym 3i*im a44m mi 441 

4tmi 

1.344mr4 

(■be) T44mrj : 

( I ) (4mi rni-ii ; 

( II ) mm4l m <14n 4ml 44m 4m «an ; 

( III ) m4m!4 4mwm ; 
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(1ST) ^ qu-3 : 

(i) CK'H'mfl ET Ei4>fl HE % R>H u l Eft '5^ ClPl EE 'ji.i EEEI eVRi: ^ni Tt EHET ■sFi <tE E'E <«t»H 

$ it HTpft; 

(ii) Pi^el EsfiH HT ER R" RTHt EHET <4—*iiH h"" ^mPn ; 

(iii) eP-TRIE ^ETfMqfff ; 

(IV) TtHT Tt ETaI«l J il, '3ft HTEt fEftapr %T[ EEl'Hfll HFf Ehtt ; 

(v) 

EPn^fTTOT: 

PrHrp i fon Eft re fEPm % e4 YTTfra Eft Eftft h’ Tiff htet rtteet -. 

(i) f^TEf EfEETlft Eft RE ER ET fa^pEfl Hit TRff % 3TJETT, faTE HT HF ETt4tE T^t, frafftfl faHFftE ^TR HT EftET HTE 
R 'SR Hlh % HTRHT RET HT EfhET HTH^fcHt' Eft TtET #TT ; 

(ii) EOTRtH HIT ETt 4 4' EHhH % ETHTT HT fETTTt EfHEETt % ^HH Eft HHH-HH Tf RWnftR HT TtHH HTTHT ; 

(iii) fETTlt arffePRlft ETT TRET Tfe 3THHT HR ftlTT&T fpTE HE fWT RTT% % fttR HTH Et ERTHT t, WRTTR EH4HTT 3THHT 

RErEt R Ret, HTRJ ER% ERR ■fif faRIT fRTR HTT^ % %R R7t OThH HTHT RTTR ; 

(iv) Htffr R l R %■ RTfftHE REtET 3THHT snjTTTEhTRT ypibHISTt % pHKTHhlHT % 1 JJT EH% ^ R>l< y il % fWI Pt>41 
3ffHRTTTt Eft M^H Tfft Eft TfHTHT RTHHT T>#TR ETTHT ; 

(V ) RTRET TpE HT HE HT ^RIEEM RH *¥ RTF? ETT T^ f=r>4) STfhRTFTt ETT TJE EETH 7t hlRT^ ftE RT HE HT TOTTRlH f4i 
qftltfH%HTE, TftOTRROTTTteHTHE^TOTVH R4?il RTRTRTRR HTimPlRi R>K u fl 7t Eft RH% STTRRR^ ETEHfhH 

Rt; 

(vi) ftfTEt aiftlRTEt RE, RTt fRTEt Tjsft itZ RT RR Rt RftRtWRtR % ^ RT m ^ RERit fR^fRR RTt T?mf RT ^ft 

Tfftrrt«jiT!rf%r % Per i er t PTreT' rt sn^ff % st^rtt rr% fRT<^ rt rr ec ewirtIr; 

(Vli) RTt^ grfiTRTTTt Rfc Tl fdP l ^Pw ET 3TTRT ^3TT t Rt RE% ER3R MtRlRd’E; 

(\lli) RrftpPRt Rft TtET RTt ERlPR; 

(RT) foRRt TTf^nTT RT RTTK % ETEPfR % 3TRTTET STFRT^ RE ^ Piy«Kt f^Eft arfRRTlft RTt RE STRfR % -CEHIMR Rt RfT% El, 
■pJTE%T fREt R^t fE^RR f^TET RRT RT RT RRRTt (e^Pm RTt Rnff % 3T^EE RE■ft ERRf I 

(TR) ■pfTRt RpS|RT RT RRK % ETRrf^ ft^RR arfRRTft RTt, RE ePtRT RT ^TK RTt RTRf % 3EJER; 3% 

(R) will % ETE % RE tf ; 

ER^ Rpt TR fRfERR % T9I IJ 5 1 % RR-RT>E (i) ^ (iii) f^PiRfvi fRTRt Wti Rt cTRPt RTT EWTR %, ERpTR 
arfRRTEt Rft RRftT fERTC 3JRf RT Rrfft RiRan E’ TjfRR PtiM, ETrE tE 1S PiEt RTt fRplfifR ERfRR RTRfR ERRT 4.41 R^l 
3TRfR RTt RfffR RlfRRilE RRj^ oft i % aT'RT RRTR RTT RrlRs'd EEJR RR^R RE% RTF ERET fRET ETTETT Eh; RTfhRTTTt "SET EEJR fRR 
RR RRTR RRTR RT Rf^ Rt^ Rt, RTt ET^RT RTfhT RRTt ^ EET^ RWE EfRR)Kl HET PtRK fRTRT RTTTRTTI 

■q^ hp RET fhfRphR RTtt RET R 7 ^ <tI' ll4 RTT RTt^ El^¥l RE EOT eIrRiKI % ETRTET % "ETR f4lRaa 4 fOTT Rm,‘ll 
3fh fRTfRPT RE it ETTtR ER EfhRTTft RTt f^Ti "RT^ %RK ^ETR^ 37T^?T RTfeT tRTRT RTTT!ET 3^ RTTR ^T RTt ETRRt hRE^fRTRE^ 
■qrq STRtE ERRT EhHf RiT TST rj ER RTT% 3th OTRT RRTR RTT^ % ERpR 3TRET T^" I 

q^7 Rt tRT Et^ ETR RTTT^ RTt ETRRRRET Riff t EfR; 

(i) ETERt E EfR RTRTRTT fE^I ht 7t RTTTTT ^RT fE^TTER E RRT RTSfETEt RTT TIES' WTT% RTT fERT RFt 775711%; E^T 

(n) "4 rt^ EfhRTTTt RTt RTTET RRTEt Rt Pi Tl ET^ fRTRT t RTt Ri^IriT aftr^ R^IRK % fen 4, PETt Rict q u s %Rft 
h* RTFT 1 TET e! i 

(iii) EfERTTTf ^t RE^fRE RTTTE RTTTEt EtftE % EE^t RRT h'EE% TjtE RTt T^OT ^ E#tRET RTT #TET i I 
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u. 

(45) 3ft ft' 4 T ^ TTftl1ftT1T?<rg" 

(i ) fft"-41 4534T; 

(ii) f4343I yRi<$>ci fftHif) R=d|4 4^; 

(ni) 6 4ftH) 4l) 334fft45 334fft % fftfl) ftlff 'Offe ft$5 33341 I 
(33) ^ ft) fc^TT HTTY 

(i) 

(ii) ftir-l^fc (^feqf) 4i) Mr wnT; 

(lii) fftft4 4ft) 43 ) 41433 "ft #3T ; 

(iv) <533 ft J ft r w.i'fi ftfl-i*-iH 3if\|<nn4 (I'D M "•HI ft ft) 2 c i ( iT 44 ^if^'ndM 334fft 445 334 ft) f-iH 343 

rT ®B' *ldH ft" 4) ft) ; 

(V) ft*II % «nst*n*i) 43=3 4R mPt®I % il'Jl'iK % Rill, 3T s 3t T7 T7TT -iftl ftWl ; 

(vi) 435rf344tl 

434) 43? ft) 3)33 fftfftfft'*! <t>l^ *T5T n u -S evil') 433 4))^ Siiftvi 33834 "$33fft4>33l % F34T833 % 311*4 (ft Rid ft fft43 oil^ll ftft 

tj^n 4?ift sHid^r ftrRgmr 3333)4 ""tst 33fft4>i3l 43) (ftd, "4ift % Rhi 4iR.ii -iftl fftHi ui114*11 33)3 (!ft 4ft 4111/1) PMvift ft) "333% 414 

SHIIIh 33*1*41 STtftft) 453 CT'-Sd 4){ft 3?R 3)4-11 4414 "433% % ftft) 44f4T 334333 3? : 

1 T3 ri 5 4£ *3) ftr 4>li "434 433ft 4i) 3314444)313 dftf ft, 4ft 

(i) Tift 41*3331' ft 4fc 4341413 tftsi ft) ft) 4343 ft, f45 fft4)l334 a3*T4r *l«fwfl 44445" Wflft 44 53143 dftf T33RTT t; 
(ll) ft45 % 3rfft4)T3t 45) 45334 45333) -3lft33 433) ftR4T ft fft33ft "3ft 4551473 3lft ftft 435T413 ft" fftlTi* ftcft 4lft 5TT5 ft) 4ft 
ft 4HST 4431; 3^3 

(lii) 33f445[ft ft "34^431 °hK u l 45T33) fttftll ftl 334ft "33T3 ft 334ft 4t4 4)1 3ft4JT ft *4)4313 433 ftf4T ft I 

39. Uf*43 45T Wf *35414 

faPWH 38 4ft 3lftll3T3ft 43) 33834 5Tlf445lft 5131 5^143 *43 33435T ft1 

(4)) 4ft ft 3T*4 ftnft) 3334T3 43 33fft43lft 3T44T 43ft4TT) 43 5 ,J 5 334341 4341 ft, 45 =4141514 33443 ft"41 "-4141344 ft fft"3* 
ft 43T ft, 33441 

(353) 4lft 3lf443lft 3344T 43ft4lft "ft 33T43lfV43 33lft4 ft ftft 15153143 "44T ft; 33443 
(4) 4lft 33fft4nft 334414ft4Tft 4)333 ft 44T t; 33443 
(4) 4T3JT f4)ftl 3i-*l "4)K U I ft 333ft 33^4) 4)311 3)«iqpiRctj 41; 3344T 
(^) 4lft ift fft 4*3 38 ft) aftlftlT IftqHftT Htft)4l 44 4T344 444T *R4 ft a4 T4 g l R4> 4ft 431 

434J 43T fftT fftfft44 38 4ft 3lft!J31 44 33fftl4T4 4ft f°3)4T 44 334i4T "t" 414 ?14) fft) ft33T 453ft ftl 4533ft 4ft R-ilRaff ft 33^3 ftft 
ft) 33483 4ft 335(1 311(11 ft I 

40. 53M fti fftlO, Vtf=*r1 4F5T vlrMlft'4'1 

fftfft44 38 % 334ft?T 4134 3ftt yffti4l 4ft TlfftlT 3rfft4 -331^4 4ft 35^453, 33834 33f445lft "ST4 f453ft 33f445lft 4ft, ft *333 
33fft45lft ft 4fft^ ft fftPfftr fft455 4f454[ft 414=4 "ft 4^ ft 3fR "454413) ftl 4T4ft ft fftlft 3?f443tft 4ft 4 7 434tfftT 4ft "4Tift ft I 

43=g 43? ffti 33834 33fft45lft, 334ft fft445 ft ft4 33lftfftT 453ft ftg 33=4 3334133) ft ftftfftftftlT 43 33T4 srfftftftft’ 33fft?T, 
ft45 ft 45lft34 Roftl 33f445lft 45) -IIRid 453 3345ft ft I 

41. 41*114 Jli 4 

"54 fftfft44)‘ ft 4fft4 f4533) 434 % fttft ^ 4), 4fft fftf4=4 % ft) 33f445Tft 3344T 445 33f44533) 3^3 445 4544Tft teft 
434T ft 33ft4fftT?T 44 ft 3ftrft34 ft sfft ftfftf % fftRU 33^?lT73fft45 45lt4T^ 4T3«3 4ft 4nft) ft afft 33=4814ft 314 ft f45 4*4f 3% 4144) 
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P* TTSTp T$1T UlftpfilP, TfOTiTp 3TtT TTpTTp ptPf % PPt P*, 3TWW TP PpT p TTFTT t fP> aPlpTT 
arftmP aftr t-Pt tP plPf % ttt 4' wt ttPfftP tP ot pRf % fr^ wot ot a#ff tt •miht-’-j wt tP wnPt 

PP fPPFTT 40 % wfPt #r otP tP Tfw tP TifarHT, PPm tfPt % '5eww, wP srfPwp % to? 4' irPp i 


42. VW yl&iinj 

IRfwp p ■erfnftl ppfft TFT % PPl W 5 PI, fPwfPfPFT WTTT TP^PfP T^T W TFpT WTFTT TFTT P fT! Tip srfPTiTp 
TOTT «b4'«n0 WS TfPiTTp)' OT ptPI TFTT TTT t, arqf^: 

(i) Wp TTT SUpT WTFTT '3TT7TT % for Tip arfpOTp 3TTTT TipTKt ST^MmsH TTfpFTT T9W t TOTT ETp OTTTlfTTi 

4. OT T T T fqFTT $ 3T«!TO T^T TTpT Tp ^IR Tp TFT 15 ! 4 3T 64pKl4l’ Tp ‘IFIsi Tp Tr-W'H'+Tl PPP Pi pTT % 
appWTl 3TTTT TtpTk) f, 3TTTT T^T, WOTF Tp TFT 4’, OTpPI tP T!R Ptt TOT TjfpT!OTT31 OTT p Wp Tp OT 

^ft! %, arRrqf ^ ott PotPt tjP tott PotRt tPottt tftIt tott wt Ptt ttIwtott fPrrar wott 

ST^PlOT Tp Tp TiPP TT <Hqi(fl ^; 

(ii) ‘ tPt ttt tP fPM tt Ptttt wP % tft, tot tuPtottI ttiot % far stPftot stott tPtkI tt Potc t^htIott 

ttt% isfrr tot ygF! tif<hi wot P, tit Pfttft tttPot ottPt tott PP set ttPtttt 11 ! tP "Pt totst ot 
pqT -if -qqq-qFFT TT Pt^T Pi, T5\ TFT PPl % %T wra PPtS TTTiTT % I^T TTT Tpff’W STpITTlff 3T' > -FTT TFpTTp 
%PTE5 3T j^lIT'pRi' tttPit? tP Wp U, I 

(iii) tP; %ttPt strrPi sttti Pth ;3 F ,:f ttPttot, "'twiftr him^i Pi, tP tit tt Ittr tttP % ehtf titPtttP 

tP tft t f^r tftPtt tPtr" i % froi ar^imfP^T tPtftt tr»t tP ^rftrr, tt, ^ PtPfft % apFpr 
fp MF flT RITT STFpTT 3T«FTI '^TT TITpJFT Pj PvppT TTfliol aTFTt 7 ! BTTT TtPfT PptP ''STpffl Til PfPP W! TF!)(Tt P I 

(iv) stPt5F)TtI sffP PtPP wft TnPwrP tP tttpt tPttt sPt tp fPrli w ttPffttt 'ottP tft % Pio PfPPt 

TFI^FTT 3TFTpT "Ft 'pPl’TTP p TTT STTTpT 3T«m 3TlfFT(P’) TnwPt, EFITP %%TPmT "aiT TTTm % 3pT 

fPPm 38 % sPfPt tf 5 ® awn rrrsrOf) ottti ^ i ?rnw, rttP tt-P ^ stttt <^(P ) tt PrtPt eftPftt stfP 1 ! 

Tfp TFT TT pRTT '^Tp % TFT TT^FT TTpFKTTt PfPt PmT I 


TTFPtTFTTTr ; 

tP^ 3TfT^ TTTTT TFpTTp WTTTpf TfPfPeFTTTtPtTTPtTeP TT^TW pTTTTR StIRPeFT, 1988 tP TTTT 13,14,15 
sPt 16 Pf Hft ' M l fPff STFTTTpFTT TIT wf PfFTT t 3T«TTT ^TTp Sl^pRI TTpJFT % PT 5 STKFTT W 4n Pt TlP pTFTT t STtFTT 

^ 3TtFJ[j y[TZ TTTpTT 'P 3TTp '?rfwPf TF TFpF I^FTT 3T«FTT ?PPtfP ^TT TFTpT T^P tPFTT 11 

43. TTpFT Pi fPpTTFTR TT ufd*i’4 

TTT % TTDFT tlj, arpRFITt ST«FTT TipTTTl TOT TTpOTTp ^P STprfP % PnT OTpFT ^P ■’TTT’-TI wf 'FTpIT I 

44. P*uPi^Pti ott airpimPrar wPnf 

(i) stPfttk! TOT! ^Ffnp ^P % anfnr P PtcPotftPt P PjttP stPftPPti ^ tfj ttftt ot tP P tP 
stPftPPtt^ fp 3E5 %trihP i sfjtttttPot ttPtctP ^ktt ffit «tv<P tfttti*tt 3«PI tPt*tP PPft srippl % hiRh tPP ott 
( p t fP i ^gL otPtft Ptj Ptt P" tftt ttott i Pttt PwP^fl arPr^nP st^ftt 'OTnP sPOTfcRn ■Bfp ai4«i P ’’P arnPr % Ptj %Pt ipnrr 
T% % fPlR TFT RFf PPTTI 

(ii) 3pOTTTp 3TOTT '^fipnp pTTTpT Pms T^IRp4T «6liqi^ TTTW ^rP P 'TpiqPlFI Pr ai 4<3 ap Pn P’ T!lp HHI 

J li y q i STJWTfPw^TTpTp ’fcdrlPt TpPf PtP fPl TF PlT P «TT ' ;! W OTT fPl TTFT 1 ^ IfH Pf TTTp P 3pT OTT TT 3TpFT Tlp^l 
f i P ttrPItP'jifitP i PPPft 3tPft>iP stott ^^i'qiP 3Tf4qr4ni “fP cik1t9 Pt tft Pot sPt/stott tP wiki -i?i °t>Vn i %t 

TJ0 PrP aflr PfOT anppf % Tlfp! PfP W Tf P^TpFjfP WT P ^FTFT % fwi, Pt OTFTTT TFl PPTT fP^FI SFTp "^OT % PI PI 
tre Peejft % I 

TM<xfI*"TU| : 

fP jlMlf Pwr ^1 P^T OTOT % OTTptOTR PlP TIHIW P^T fPjfP WT, T^TTTTpFF WpEpP % tJTT PtP PtT TOT 
TTpFTiTp 'CTTI PUTT TTpT Pi Tpp! PP TFP pTv IpT TlP TlfPl I TlP Til Tip TiTTT E^F! TTfmiP Pi STpTT 3TFf?T % aTJTTT 
PPtti 
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45. ftFFF 

f4>41 3TfFofTTTT 3TFFT =t>4FKl Ftt TWT FTfFFFTT £TTT fi^Rl'i ftFT '-FT ^ I Ttrt Pici^-i % cffTTF, 3TfFF>l<l 3TFFT 
Fnf-Fltt 4tt FT* 3FJFTT 'JSTKr FTt FTT FFi^R ^tFT : 

1. 3iRl^)it) tr Find t l —- 
(<F ) TJTFT'&FR 

(i) T-idsii t H$ct cili Hell JF *^ci 4(H FTT 1/3 "tt 3lfFFiRl f4w*H Ftt cii<ll9 Tt FFtI Ft TFT ^TT ■qlEt -JliF f4>-4t 4t 
h°hR Fit 'Ft I 

(ii) ftf Fit sfflPsr % %f — 

("SR") FfF Tjffg 5«T f^Hi'il*) FTF t Fit W(itt? Tit FTT '*^<F %?TF FTT 1/2 Fit FF 3TfF4>lO [4fTFF F>t fll-O'o Tt FFFT 7^ 
TFT FT i 

(T3f) -mF< i FTF P>h4) «<iehI Trt'Tft ski opt 'Jilfll % Ft 3i'i(ri nil Fsil Ft RrU* ^ni FiT 1/3 3?fT f4H4H FTt VlR 
3TFfa FTT 1/2 
(TIT) Wit 

ftw Fit TFpr arFftr % fHF If^f f% ftT tnsFR #n? fft fft sff vptt ^ %rpf -tt tfaF ttt trrT % 
TgroC^) % 6 T m "s' (i)#T(ii) 4’fqpHr^'vtsttr^rejivTf fttstfft fttT f 4 %arfvFrrfM ftftf^ftT* ft 

FTFTFT Fly/ii i 

2- ob^l'O Hl4<fl t 

(FT) *i5*H tcTT 

(i) flw'FF tTff^fTfffT4ftt^ tm ftt 1/3 trF>4FjRi f^’FFFttnittrat ff^fT tft ftF t fitf f^rtt 
4t FFTR Fit Ft I 

(ii) FTF Fit 3TFftl % %<T— 

(■FT) Ft TO 1JTT ^rr 1/2 tt ff FT^Fl d ftTTFF Fl FTTTT9 t 

FFFt t TFT FT I 

(T5T) t/FT ?{4 ip Tjrif F< T F Ft fWTtF FTTF, TTFftT Ft4fI' 4 3TFFT 3T#.' Tritrf¥t7Cqf) % ^TT^T 

^Tt^Ff T[$\ 

t 7 !) aTFT 'Jli'T ^IfO FTfrrt 5Rr^tt •Jiitfl $ 'a^tT'ii'^F H«f41 Pt^h't 'FT h^ 41 <4)4^10 'FT ^,°hc;Hi 7 T^C , 1I A II 

vtiiR, ^fit T^irft ^tt Rm| 4 ^tt ^if'F ^tt ai-Oo ^ TcJ: H4l'll STsiqi %’^TF 1! rT %^TF Fit Mt «(IF 
4'Ft, 3ik Tin fifth 4', fp? fiRt 4' ^tt =+4 -ir 1 ar«w ^mitt % farft Trfirf=#j % wr FFf -^f^TT 
■^fWti 

(TS) wit 

RlFT^^TT^3T^T%f^ftr^F MTlf ^t ^ ^FT, WTT? ^TIT TT«IT 3T^ «raf ^T f^PT, ^cHFT'^W 

f^TSTFs- (^r) %Fma'JF (i) attr (ii) (^r) fafttfod t ^r^Frf ft arqqr$rft*pf % °f>4^f<4i ftF n^Ftf 

FT FFTIFT FiniFI ; 

FT^ FF fF> °hl^ ■BTRTFFtt FT FFfFTTt 7TF FFT (pFTTT FTt FF ^JFFH FTFT FiT^ FF FTF FFt FtFT ^TF FFT ftTFF 
FTT 3TT?TF FF FtFFT-FF FFt 3 h<F®F FTTT ^TTT ^ f% FF fFTTTt ST^F ttFFR, FFTtFR FT '®FFTTTF 4 1 FFt TTTT % I 
FTFJ FF -aftT fFT Fft RlcTFF FF STfR? % ^tTTF F^ F)4 f|'< 1 3TFFT tfrflTFftf'dl Fit 3TFJ ^ FTTI % FFTF ^FTfF^TT 
Ft FFT Ft dFFl ^rFTpFjftf Fit FlftTST ^ F>$ IpTTTT FTTT FFf f^FT ^nFFT I 

46. 'PTcFFF'Fft 3TFftj 3ltl TFF«sT FlMciT ^TTfFTFTTOT 

TT^TF FtTfFFR, TTF FTFT^ FFF w 3 TT^jf FF f¥trr Ft ^ TfFFF t 3lfFFFft FT FFfFTTt Fit ipTTTT F% aftr ’3TT 3TFfF, 
t^TRFt FF pTFiRfF FT, % fFT^ H(W<*FFt i 'Ft FTT% ^ fFFTFF % %TT FTFT fFTFT FtFT, % FTF % 3TFT FF ^IFTF fFTFT 'FT^'TI FT 
FFt afiTfFTFfFFEtTFTTTfFFFft 3T=FFT fF^F FtFT t Ft ^TTT FTtlf 3TT^7T Ffirt FFt f^FT FTTTTFT t^IF% FFIF ^ STfFFFTt FT Fi4fr 1 
Fit ^ ■JSTTTT F4 FTt FTFTT FF4 % FT«T FtFT FtFT I <TTT 3TFfF RnFf% TflFTF Fit^ STfFFFTt FT FFFFTtt fFFRFTFtF t, tt '#TTT 
TT8TF FTfFFFft f4^7T t, ^F^pt FT 'RTFT^ F^ 3 F?Rt FT aT^FFT % FF t FTFT FFT^FT FfF 3t tFTFf t FFffTTf F FTT f^FT FFT Ft I 
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47. (F TP 3lfaoETT 

(i) R?)Pt arRr^nP hi (■h'-taiCl ur ftPis4i P) 3i-<i'Ia ^ifl ft)«l sttPtt% 3i4Ici irt 3tRi^>rPRit^ il 3+ft) 

flrtff -«fit Tl lHaF TTSFr TTt p Umftfl TR# f I 

(ii) ftRT 3TIp7T % 'PTOS 3rfh?T '*fft ^l*P Tit yi><i #P TTTpBf P 45 f#T % Pifl* ftRfRR 48 P* *(Rfa 3141(414 

rnfa^FTfl %-qTCT 3r4t7?T ~grr?^T ^TTTTTft t -g r cfH i rr r^ -snf^rs^Tft ^ I^TTT ^TTT 3TffePTFgm: vftTTC^^n 

sttPtt ■'JttP *iA j ii i 

48. 3l4)6tl*( Ulflicfctfi 

sftftl : 

(i) PtP P? RTO #1 WO# w 34WW ht P^vi'hf #Pft W( inftRRTp11 

(ii) 34BW % T TT£f 'Jiiy.'il '>51^1 <41^ 3F4 stfP'wO HlfP°t>i4l % I 

49. 3pftH '3# 3lPt(tT 

t&pPsft arte % Rtf; fnHfHfisra artwsjf trt rifft fPRTT writ : 

(•ep) i(f faRan 4' #4) aft; ■to t=I 'itrt 4 #f ^pt afo arww Rtotr pi arftwq ttoP®r P 
TpKrPRfh 

(13) TT*fl 'W^TIpt ftoRU! apl 1*FH IP #Pt Tf«TF TP? Pi Tp #4) I 

(^) wP srPftm wit ftfPRRe #411 

(Tf) 17P oilftfl'lfl "9^ P ftp?Fpf ■# pfttRnT R# #1 ^ntpl I 

3TOTTO V 
PPFT3ftTHp 

so. <*si ul<ip afrr^rjHn 

^ ftM % mqv Ht % aiwiPft #n Pk ftm) siRtotP rt RRftrrP ■# Prt % ^tstri P #4 Pfk m^=h 

% PftR qp R#P % PtlFT # M PftT Pi %R pR #t I 

51. -HRlf Pl eFTPRU 

(i) PP # ftp) appafilp RT ^fR*tP Rp pRT RRTRT #P % PlFT PR H% ipT PR^ till RFTRT # ’STURTt I 

(ii) iSfar?pt pun ^ ftrpt arProiR in **)4 ^tP % 4(3f«l Wl fpR wP #1 IPlfP Pf ^(ai«i'il <nul<3 # Pn -1 apl »# 

1TRTRI ift ^mjp I 

(iii) srffemft ■Rt Shp^rft % MIH^ Pf 1^W#r p4l , '+t!H ^ #TR # ' :J Pft %, PTR #1 HP ^ % 3TH# f^ # 
TFTPT # 3TT#t I 

52. %rFT-ljf*5 

Rfi# Rwm Pi % inr^F Pi ^1 ^ pPri forfpf^ st^Ri % ■^r #4 t 4P^jt #4 : 

17^ ^ fti ar fijaffif t RT 4)4«tlP Sf(H^) llPv'J? #1 RTPrft^> ai(l<a % 7*174 RIW Hfe14 #t WPtt TlTtRa R)t ^TFFjft; 

3Tt#ft rRtti ftm ®r#P Pi pf Pr i? 1 


3TWim VI 


3pT c*)l4 y?RT ^iT THTR 


53. PF UeMl 

ftft^P l ' % UiqN Tpf % arwftft 3 tRrftP RT ■ 


f i44iTl Rp % Pi 1 ! hi 4 pi'll 


(4)) 3TFfifpTR) ^<P1 
(U) ftpRlRWR^# 
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00 4Mtu^st 
(■*0 37774744 Tg^t 

(F7) 4t4f 3 7TFF4 TF 7 ^4 44 fastr Tg^zt 
(^) 3T7jftl^4 

54. ^4t 4 ^ r 4,^ 3ft v i fod una mfatfi i fl 

^ 4F ^foTFT 77OT FrfVF^t fF #Tt I 

55 . "Cpifflr 44 4 ffi <474 twt t^<cTl 717 tut 3tRJ'*ii 0 74 ^4^01 <Ff ym*-i ^e-iiF <j 4 yifci 

( I ) ^^4 FIT 3t4tF) 4 % 4' <;iqi nf) 4*41 FIT w+idf it I 'Jl a ( 4ql F7T 3iPiqi4ni ptFt (Tt fFTTlt Ht T7F)K FTf tg<jdl 4 

fft ffr4 ^ f 4 4p fr4 ff 144FTTf4^ w? FTfaF;4t % *m 7j7fitra 11 

( II ) ^^^i^TTR^'TjTi^'qx'^st ■qr tjt^ arftrFrat -qr ^Tf^rrrr fF 4<«4 Fifawt srt ftt4 ft w ffttft fit ttfftt 
ti 

443 ft 147 rati; "34 ttff arfFFTtft ft F)4fi0 ijwiwf 4 ftth % 4r f? 4f4 44 3tf4 f4fk % 774741 ^rt gTMim 

4) <4 % ft** FTT *ll'Kll°l c * 737^ Ml') FTT Fif si'll I 

56. ^jfl 4 qiiiH 3n^ntrr n<J)t? vm4 <sf>i «jh 

gg^t ft fft 3rfFF>4t ft frIfiI), m tift 4rr ■^t4t 14 wtPi 3^r«n fF^ arg^n 44t forar fft "Ft, ir4t tsttf ft ft 
ftftt arnjFT fist ras Tgjt ft fttF 4 ^4 fom ft i 

57 . f^FOrrrifO zifmrrft ft 4r for* Pffonf ^ 

f-raV-rmH arf^rsFRY ft f4fi4 fF fF^ 4air fot fF ■amnft i 

58. amtiRwh ^ft 

(1) arftrarit titf4ft 4Tfo f 44'^4 qfotfwfo ft 12 4^4fomFit3u<t>r74F>Tg^t4 ttw t : 
ftfj ^%T^r^R-4*TfRfiRT^ arftw^ atpshlTHF, Tg^tfot 4t- ftttfriI t : afo 

H<71 * > '~' 44 f4i 441 3 fit 771*7 3iq<+i|y| qi<F f 1 ^m! afiR <fqqi7f °0 4'I "4 "I^T J 11 Z 1 'flip'll 0f< u^+i 77TT"4 ai^nfl^r^ 

fqq ^ 37f4q) Ft ,J II'J, I 

(2) 14)41 a44q)Hl *77<*)4 ^k 1 ^t <J^qi) 4 *ii%TT ? T t 7 ^4 %FHn aTraf^ro ajq^ivi 1 |ty^l<t,TT?fl4"qT a*-l4) 
■RPT % %ri; TJ7F fcf *fft 7R -4 -rhi^HiRT 4) 37TOR FT ■iJ^P-f fft I 

(3) (^) arP-Rt-Kt % 'RTRTFt "4 I4i4) 4>4"^7 ^4 4 3R4> &Ki isl ^4) ^ 'iHi^r^'Tr ^ 5 ) af'iO "4 m!hi<I ^g) 4 3 tt4 
■RT ^fltj qfte Ft -J11 y' n I 

(73) ct)4qi<1 % *7 ir 4 4f f4)4l 4)<?)"37 ^4 4’ '377% Tiro ■q^t ft) arraTf^r^) ^5t T pqf i i t^tpt tt tiIhit) ^t 4 

hRstRT'I f*FT7I "371 wm 1 1 ^TF *j)*7Rt f4f4qq 60 4 fairffTF FIR 4t<7T7t "^t TTfaTsfi % aiPlR-W FOrt I 

(4) aiRifUOT) ^t '3 1 77| c w •^-■pTprqrr (3)(-ap) 4' 77*11 ■pTRffer W7R7I7-62 % 3777471 f4?Tq zmXwV afk 

OpP-IH 63 % 377 t4f RT^fn ^t 4f 3TfflR9<1 ftRTT 37=q % 77T«7 ttf! 4t 'FT 773pft 1 1 

59. ftfTrrnr^gTTT 

Of) 7%H f7T77 ITT P4vl Ml Hjcj-i 1 7 TJft 37fj7rT ^ j|l4) % 

( 1 ) 37f4^TT7t 77T TTRT^TTt ^Tjjt FT ^ % 11 ItRT % fafTi ^ % f477H 4 ^41^7^7 ^t ^TT Fra fOrT : 

F7FJ T7F f4r Tt^T % yK* J 7 4" tr I'lifj 4) ‘4kr. *iFll Tjt Ft% 4 1 j4 qillj fqyHlp7 c t)K ^g'l FFT Ot ftt TT^RTt I 
(2) arf^FTlfr7TT Fl't'MHi f^RTT 4t 777777 37F%?T7T 37f%1 fqvtFTftTFTR'^t’^4Ht 7 ^^FF#fnvlNllWR 
Tg^t FF FTF FTFTI 

( 3 ) f4 4 FTfireF7 T^t FV FRF4 ^FFT 37fWH ^t FF 37^44 % 14n ^ Ffotf^TFi FFt FTT FFTFT7 FtFT I 

(4) 31 If71 *47 , 1989 Ttt 180 ftpTT FFT Fit 374f4 % fTW. fFTTFlftlFTR ^t 44 1 ^Hf 4, 1990 4 240 fF4 4 
37Ff4Fv 7TF) Fit f4?tFTf4F4 Tjgl tlFFd Fit fit 77F)lft 4 I 
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(131) ETE IftEIETTET 

(i) 3Tf«PBRt ET SET WlETftlSiTT Tg$ % f4S 3TT4SSSTT StftTST 4 ETF tj 4 ftET WCTTT ftfE TTKftj 4 ^4 
3i4ftra4i 

(ii) FE 3TT4ssf sft fEST Eitl£ ETKE ETTTTT STTEtSTTT ftiST "3TT ET^FETT 4 4t FS-'fapTEE (7S)(1) E?f Fet|ef 3t 4$TT STt 1 JTr 
SFf EiTTt $ : 

ET^E^ foEft WRETfaifckl STT ETs4 4rpe4 fe f^E srfSTT EES EFf ETSf EF 3TE4 Soft^h 4 FE 3 t 4«E E?t TINT'S 
EE ESTST 4 I 

60. 4mr4^ 

(1) Et4eT 3Tf4ETT4ETS>4ElO Ei 4lNlO ^f/AfSEicI TSpTf aTpR 4 Aft EM TJJT EE ftp E?Tsf fERSi, emAet 4P4s 7 s4 
E?) ^lMET! 44 JJMI^ 4> EEE fts 4 St 4 aicP (1 I 

( 2 ) (ET) FTT ETT 4sT4 t St4et 1 jSt ETF % PlQ, 5/3 ftR EE SI E 3ES tjgl <sicl 4 St4 sipii STIEST (44 EF 3TT ^il/PST 

s4 ETT ETERf TJP/AfFETT'-T 4 4TT ftw4 SF f4jSS fSTET SET41 

( js ) s4n4 Tg^)/4feEi'?i ^ ftrs4 3 tS4ett4 et et4st 4 AqiPi^s 44 strt 4 et 4st 4 /eft ee 44 ere 4, % fcna; 
4 ei 14^14 44 sets ee sit stt 43 set m4)e> t j4 %t45t stf 4t Pie 5/3 fts sif st 4 etst ett4 e 4 Epjsft sf eisst i 

(E) "EE 144 ) arP-lEil-fl ET Et 4 st 4 STf 4 eT 4 FFTET ET S 75 t 4 s fETET fllflll 4 ET 4 STSTTST 4 TjEj. 4 ) Flfl) 4 EE EE % 4 RFT 
STF PieN s 4 4 ET 4 FETET ET STSrfrS PfEI EEI 4 ET STTSTf 4 ) E^ 4 , % EF 4 Sift %TrTFT ETF % ES SET s 4 TET " t j 4 % 4 sET 
stf 4 5/3 fts et) st 4 44 tt 4 Ffjt/AfFSTR Tsrgf et) est ee 4 et) arjEfn sf sn/'!t i 

(E) eft 3Tf4s4f ET Et4st 4 Elf 3T jqftsft ET Pim'ih et) srsfs El s4tt 4 ^fMfeE/R ^4 4 '‘T£3-ftsS’’ %ee 4 
"EIET EET 4, EERT EiEr4 T^/4f5ERT ^ ^ 4l4 ET ETET ETl4 ETRT FEET) eIhiA ^/4f5Ei^ Tj4 e 4 OTfEWT 10 fSE 
% E’-EETE 11 TJF-fSETT ’ ’ -3TEf4 % EET % 3T3RF4 ETE 4 ESFISET ETTTFIT : 

ETEJ EF fET ETET4 ^JT/Alsqin PlHPnPa<T YTfff % STTeePt ^TTe4 EETTT 4et % 44h Ef4s e 4 "FT TTEis) 4 :— 
(l) ^EETT4 ET Et4et4 44tt 4 ^/4feETR ^ ETt 3TEf4%T4TH'qETEFT4E4^Ef44*TEiETETEE4ETTETEFPTT: 

ET^ Eft 3 Tf 4 ETl 4 ET Ev4et4 "Et4 4) 44) f4 4eJT EE e4 ETET 4 / 4 ftETT ; T 4 i Pt)41. 4) ETE 4r EEE 4 1 j4 EfTTEftEET 
tttet ee4 e 4 srgEfa FE W et 4 T7ETST 4 Ietftte) 4iek1/4P?!6m Tjft 4 4 t£]4 steTe ETt -^ftET ee st ettje) I 

(ii) EEE EE % 4lTR 44 t4/414eR TTET^ETftET'3EER ET EEJT e4 eiteeT I 

(iii) 4 et e 4 7 4ftTTE fEET fEfEvERT "5TE En4 M4EE EETE-EE ET^ ETt4" TE eW4/414eTR FTT E1T TTEEft 4 I 

(iv) ■4ET4/4f4ETE^EEEETfftETf4T4F44ET3r4%FB^ 34 eet4eteeNtt444etfeeteeetteete-ee 
ET^S "ETE % %E, EiF EEkTT 4 ftr 3TE EF TT 3e4 EPE 4 I 

E|»«4cMU| ; 

1. PteIef e4 ttttre set 34eett4 et et4ettt 4et 4 et4et e4 e4 Et Pip, 20 fts ee EtEr4/EfeE>R ett ete f)et i 
E4rsjfr 180 fts set APes ee ettttt 41 

2 . ppjfEs ee srftrs 4 ePeeeA et et4et4 4et % e4et e4 et ffts; 20 fts e 4 ETErrr/EfeERT t^t ett ete fIet i 

61. 3TETUrPTT "^|T 

1 1 ) 3t1eett4 et ETEETE EE EETETTE fe) 3TETET 4 s) FIUJ ll ^E ee% ETE EEs "ET^ITTE 4e E FT -m EE EE 
^xrqjr 4ei eeTe etT wee 4 tst ftt w Erf4Err4 srt ewet ^4 ett "ETElfES eft etet tetst 4 1 s4eetttt et eteettt ee 4et 

"4t Et 4 ETRT 3TETETTE ETT EEfE ftlET ET EEE 90 ftE ET EEETT EET EE EEET 3TEf4 ET STTH 360 fSE E EfEET EFT FTET : 

-ef "Set ETEErfSET EfrftEftET 4 E’-E'tf 4r4 % 'je^ttse 4 fETET 34 eeti4 et et4et4 etT ^tet 720 Ife ett eePe set 
3TETETTE 4^[T ETT EETST 4 : 

st=s 44 % EfEEn4 et et4et4 ett "jeet etete 4t ete4 4 4r4 4 t st^etse 4 st'-ee f4 720 fts et ets 'eetette 
TTjr EEJT EE EETST 4 44 ETT, ETTT 3Tg4tFE SS EES, fftfes "ER 4 FEET fftS, 44 ETRET SF EEET I 
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(2) w? PTfftpftt t=t fpfftpftr ft ^kppt ffttpit; apjpKftt arfftfiKtprpftPKt ftt wtw4 fftftt pkptor pit^ftt 
P^ft 3pft aramTFl ■'T^JT PK PPTPT 11 

(3) 3WW^4 3Tpfpftftftrpft!RTTp p% ftp pftf ftftt 3ftr ^ PPTK fttftt T^T ftt PPPT ftpP’fffe ft 
f<!K* 'iftl pit 'JiUt'it ®tVlf^ ftp 'JR!I P8JP PlfftPiKT ^P PTP ft ft fft PPtPKP tgi(d pit P^ft fttPlft 'PI fftpt 3KP ftft <!+>k , j I ft 

sttppppt igr? ’ait ftp arfftpiKt pt prftpftt ft fpppp ft putt *ft, pk fpft?r ft tipiAi ft fft pptpkp ^<^1 pit 3TPfft pit pppt 
% fftra; pft arru,! 

62. fftyftr 3 TT «^ f ftTO pprftt vm f ftft p .- 

(ft ft) arfftpnft pt prftPKt pit ^ppptp, pffPK fpptPR, pip ft* fftpt arfppTO pt prftPKt % ppip pi fftlfth 
fftftp? "opiTP Ppft pt ftpftt 3pp p^ft?p % fftpr ftftp fft ftfttp pispR ft ftr^rrftpftfti ft stjpk ftift "skt fftftp fftpi imp, ftrftp 

3TIP;fft{PT Tgpft PPT ftrftp fpft ftt ftajft pt PIT ppftt ft 1 

63. 

(i) SKjfft ft VP ft" i^P> PK ft tfH PPlft nPi Pit sipfft pit ^J^ftt ftajr pit an PPTiTt ft fftpft ftfl 1 1n TKjfft ft PTp 
pit 3Tpfft PT pftsfTP 3TPPT pftpRT ft PTPP Pit ftt PTTfftH ft I fft^ ftftt Tgpftt pfftpfT pfpPTKt PT Piftpift PTf ftpl 'PPfp 

ft ftlH 12 Pfttft ft aifftPI P^f ftftft I 

(ii) P?{ftr r j ft pit fthftt -3 pp w 'till pit ft pip pftsi P7 ppnTT ft fftpj u <|[ir ^^ftt ft ptp nrrftftjiT fftpt st-p pptr 

pit tjj< ft pit pftt pajft ttpft pit pnpftt aipfft ftft ■sr^ftp % ptp PPi pit i-ftiPiift fpfftprpr pit pptppp ppkp fftipr ppi ftt i 

64. "9TT fttPT : 

srfftppftPT pftnpIpft'^pTPrp^ftprpftftprftpT^ftpTvivptpftt ^tftepf ’prpp ftt pmftfr i ptpj pk ftn pftr 
aifppftt pt Piftpift pit 'ftpiPPPr % ftftrr fttftt ft ftt vpPt PH'-iftl irfti pTfppt pii ftftt pfftpi ftp ftfftt ftt vp ipfppiift pt p;ftPift 
pit ■^ppit ‘‘jpg % ptpp fftPm 59 % vq- fftfft'ip (pt)( 4) % atpppftt ftfftir Iftftpifpppi; ftp pit ftpfp ft ftpftmt: 

pp^arftPFtftiarppftftpTftpiftftpipitftprftftpiftT^fttmfttft'^^ppiftlftpftTftprfpp^ig^ •jTPfpft'fFrr 
fftfftlP 59 % VP-fpfftPP (PT)(4) % 3T*P#T pftSTftpPf % PPPT pit Pfft ftp fttftt : 

pp^pv ftt tpr ^ft prftprft % ftftp ft p*t ftp ftvftt fti pt^uppi't pppp ftpni pppp pp ftt p? ft, vftppftngfti pit 
■fftftpifftppt ^ftt pit aipfp % ftpp ftft p% ftp fttft i 

65. pit ^Pfftt pit xppfft ft! iftTFT PP PPT ftPt: 

fftp ^ftftppft pt prftprft pit ftajj pp ftt pft ft 3rft ftt 3tpftt ftpftt % w-pp ft pttp pt tft ft pt ppt pit ppp th 

pft ' I ftt ^JPPt ftpt fftp pft Pt ^TWIVTP ft PRTt Ptift ftl ftttlp Wft <rl h4> fpiPI PT TTpT I 

66 . TjJ^tft Pil Utt 1 *? 3ftr ttPlkf bIhi : 

(1) arfppftt PT P ' ft P H T fftp fftp 3TPPT Pilftpn: ftftlPT PP% Btp; PTP % ppft PTPtfftPP ft ppftt T^lft JPiP fttftt I 
(ii) arfftPiift pt ppfprftfftpfftrpm^ptftrftftrft Piftn pp% prft ppppp ftrmTTpir pt ftfftpfftr 

fttpn 

67. PiTftPifTJT atpfft : 

( 1 ) srfpppft PT prftprft ppi PK ppftinpi PTPfft % tftp PTP fttPT prfpr PP 1 

(PT) T^jft % ftttlP 3Tpft grift pit ft fftjfap % %p pp pp PT PTlPP^P PK P%, PT 
(T5T) ll^ftt ft #3PK PP PP PT PTlftP? P PK Pftl I 

(2) PHPWP PKP Pit 3ipfft fftP PPiK Pit fttftt : 

(PT) 3ftftppft % ftpp ft PTPT % fftpftf pit ft*5P PIT fttS'PK PIP fftftf ft pfppr pit 3Tpfp, ftft 
(PT) PlftPTft % PPP ft PTPT ftl tftPftt" ftt PT5P Pit fttPPK K: fPPT ft iftPPT ftt iipfp 1 

(3) Pi l ftpg p PPP pit 3TPfft % ftpp arfapilfr PT p.ftpftl PK PT ppp TPTP pt- ftpftt PT TKtPK, ftt •ftTPTPftl, Pffttf^TPi 
(ftt PIT PTP fttPT 1 

(4) aftpppft pt p r ftpift pit prgpp pikHifp Ptpfft pir pppt ppp ppp pppt tjpP pc ft TPTpttP ft fpp ftt fttpr ffttr 


amp : 
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tri tof fro TOT'-lyfroro totf to TORTOfroro arrororaf toT wn tor% tot4to sto m 4' tott TOt tortoT i 
(.s) TOfFTTORTTO7TO4fTORftfTORTOTORTOT4TOTOt aRTf^roTOinTOaTfViTOTOTtTOTO^TOTTT^ 

(6) Rf^f%ro! afiftrarct totto^tor)tot tofrtrT trt ft toft affrftroTOferro tort$ 7ft toftotototT trorrof totototttoi^T troTrot 
A fro=f frorft to to 74toto to toto to tot to^ ft tor toT3 torus t aRfa tof? fT tottrT i 

(7) front arfroroTTr toto4totTfttttott^t rogfRRTsiRfFTTOFt4 toto 1 ^TORturon trftoft fron totrit i 

arnra 7 
fafav 

68. RfTOTO MU HRT T9R 

(1) rot4 arfroronf "®fT to4totT ItotoT TO^Nnrt toTtor frofa aftr uroM roron arfafroR, 1952 (1952 tot 19 ) ^f M'-tfov. 

roro % argror frrom ^PTrocn Ttror ’'jrr tot ttt to4to 4 frfro tot ^nTT^ tthtt i arffarrorfr tot to4torV afrc 'Sfro "sm nfroRPrfa 

R fTOTO TOT TORT afTOFR 7TTOJTOT 37f>TfTOTO7 Tt TOTOTRt' TO argTTTT fVh I 

(2) (to) ro4mrt Mfro^f^Ta^wM^TSf^ arfafroro, 1952 c 1952 tot 19) %% Mrrrhr« tt%toit^ srffeTTOr^ 

TO TO^TORt, TOTOT toMtTOTT^ TOR ‘ 6^’ 'SET TOR VlfroRT TOTTOfR TORt ^ TORTOTTOR FTR ^TORTOt TO;TO^TOft Tf^RTOTOTT, 1995 

4i ■iM'JiTO JTIR TOlftlfl Ftt I 

(IS) FTT UTOR 4TOT TOT T fi TOfR TOTOTT 16 TOTOTOR '995 ft RTORt ifmV I 

69. TORTR : 

(1) TOfwrt to tototocT froRfaforn TOrofaftroR (2) % argror torr % ■htoth tot tof Ftm i 

(2) froroY TOfarorr) toto 4 tot! to!totfr rotTTfift to titfr^pf •sTfrofroTOTO, 1972 TOttottoto r-frof^fan TR- fi rfro R T 

( 3 ) % argrorrot 4t toPttoFT, ^RFfroft 

(3) (i) TOffTO STfTOTOTTl' TO to4totT fTORfFTfTTOT fRlfilTO TORTOR % iTOJ TOT fTTO— 

(to) ffrofrogfro tot 

(to) 5^3 to 

(R) 'dTOTl f^:?l«WfllTOfTO1%'TOITOr§TO'5Rt argqTfTOT WTOfHl TOfTOfTOtTO TORI IF TO TOJTOT TOT 3TOt #71 
4> fm. aRTR t, TO 

(■e?) tot rof TOt from Tiro grt tot! TO tof tor tot f% to, to 

(to) TOT TOt TOt FtTO get l44 % TOC, TOTOTOTOT ffTO TTTOfTO TOT 7$T5TOT, 3RT front TOITOI ^ %TO TOnfTO TO : 

-qRj 7R %■ TOTOTOT TO TOTTOI ITOin TOJ TO^TOft % TOTE? T TO1TOT TOt T% TOt TOTO TOtt fTOTO TOTOTO iTOTOTJ 4)4 HlHcit Tt 
%TOT TOT TORT TTTO TOTO fTO 4TO TOTOTOT 4 t TOTTOT ^3to TO) fTOTOT TOft ^ ?t I 

( 11 ) TOfaTOTTO TO TOTOTOTt TOt 4^ TOTTOT TOt Trf7T, to4to TOt TOt ’4ro TOTOTT6TOFt44t TO^TO% TOn%t4w,TnTTOPr4 

TOT TOTOT TOT TTft, TOT TO^TTOTOT 15 TOTrt4 TO TOR 4 t RETOtTh TOTOt ■ 

-qRJ TO?T fTO TOt4 fTOTO RfTTOTCT TO TO^NtrI 4 30 TOT TO rEtTO TOt ffTO TT TOT TOT T4t TOT TTOTOH % TOS R 30 TO4 R TOfTOTO 

toto to totoTto to4 4t fron srnf rto to ^tot tot tot "4 TOfroffror ttEt toi tor toto : 

TOTTO[ TOTO fro fTOTO TOfTOTOTTt % TOT TO TO 4TO TOTOTR TOTOTO TTTTT fron ttii; RtTOTO %TO TOT TOTOTftn iftTOT : 

rtot tof Rt fro frorot to4 to i4 % tret 4i rtoth tot totott frog toTO 4t TO fron tjtoj, totttort, Ttrofro^fro, topttoto tot 

TOTO TOTOifTO, TOtro TOt tor TO ^t, TO to 1 ?TO 12 TOFtTO 4 t t^TR ^TO, RR TOTR (100%) TOFTOT^ TOrt TO TOT fTOTtTO TO% aftT TTOREFT TOTOf TOT 
TOtTOTOFTTOTI 
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70. f^OTTMH : 

(1) PTfth'gTfqpiftpTPiftpftaipft rH^fap ftTm aijii^ iiiftfft^pqpiftftlft'fft fl y fl ppftftpipHaMfftTO 

wh fti ftlw ft\‘ii ftflT pft 0 ,<hi Pniw ppp tptp 3ftf % ftt 3ft fftjfftp yif^'w-O pH ppi ffts; Piffeij, i 

( 2 ) ftli aftftpnft pt pftpifl fti tipi pit stpptPipr-iTPTPT iftTjPtft3ft jpftt pw} pH pptipi 3nffftlprcrft 

PP flPi fft P7 ‘Sft fti 7TT IT®? % f<rU1 P1JPI 3(f1 <^<<11 fft P7 nfftHh PRTTfftPT % ftft [ft ft) 'ft hih^I ft arfftppfl PI P>ftpi<) pH 

aipH fHpin tp r 3 ft" tp h» hk ft pftpftr pitH pH 3h^hRi 3?H fti pmpH fftnft fft Hftl fftrfl ftpipp % fftr^ ft'ti pH wira ft" fti i 

71. WlftpruflPPl : 

yftlpi arfft»bi<l pi ptppttI ftt ft°F % fftftl ftt piiftwR pi tthstt ft TPTftqfftr fftpr pit ttpptt ft i 


72. fftfftplff PIT PHTlfaTTR aftr SPUftll : 

(1 ) ST^PSI 7PTP-7TPP PT ftft apjftTT PI Ipftlfl ^Kl PIT TIPtH ft ftf aift) TP ft fpfppftf % U'Hftl ftt TTF^ PpH PI 
Tftf fft'-iif^iA ppH ft ifttr ^ipimp fti i 

( 2 ) 3TT3 TRPHT, PIP Plftl fti 3TIP3PPI31 TTPft, Il'ftlP ftft ft PTTPft Ppft % Pip 73 fpfftpftf fti '«fl'«P! PIT PPlftl ft I 


73. fftTTR ftVT TpTTjfapt : 

(i) fftwmt % fftftl pi fpfftpp -hh-^h yr^*b fftpp, fftftm, 3pfftrp pi fftftl pittt 3tppt ftp^piftnf pppp 
ftt pp fqfftqqiqiftl % snt'i ftlH % ftftt wft wth ft ftt ftlr 33 arfppiTfTPl" ftft piftpifftfi pi pith fti, HTT^m farm fftpi pitch 
fti 

( 2 ) T*T f-RTM % PTP3J3 33 fftlTP 3PPPt" % aftlftfl fftj P^ 3PH7T PI pH pft ppfpift 7T7 ' 

% awfti fftpr 'Pi PI pH pft PPft I 


3OT&-1 

[fftfWI 18 ftlft - ] 

fft®<3i 3ftr *rt <<ni ^>t ftftrm 


PIP! : 

IftftPI : 

ft . lifl^HI ftw PRUT/PTcft ft ft" .ftftl % arfftsplft PT PRftPTft % ft afft '3PP 

ftfti ft ftt ^ni PTfftr sbpi^P ft ftftfftp pt fftftft ft ttoi Tprft 3ift%fT piiftftf fti ppupift, ntftwi ppt Tiftlnp jiwnoi ft 
ftpnfftT ftft ^JTT PftPT/wft I 

ft 3nft ftftpir PTPT/ppftl ft fft ft" "tpp ftft ft pnftf ft ftftfftr ftl^ tjtri -qj -sqp ftft ft pip ftfti ppft Pift iftrit onlfti 

ft ftftfftr fftftl ^ift ftpft ft" ftft TJP3T "TTlft %TJ. fftfftfT FP ft 3TPTP fti H ft TC Prftm/Prftft ftft 3 fti ftm fftft Plft 
ftt <M j,Hfn ftPT/ftft ftft 3 ft 33P ftft ft' arfftPIR ft fftpfl Wl PT Tftp^lfftra ’TTPlftp ftflr 3 fti 333 ftft ft pftlPTT ft ftPPl PI 

3p<i ftft ft tup ftftr ppft Pift fftftl ^pfftn ft fftftl ppftpir pit ftftw ■5 Pt4 pH ar^ftfi w3 piftpr/piftftf i 


7T3TW : 
1 JTT 3T3 : 
P73T3 : 

ftfqpftT FT3HHfftl~ 

: 

: 

M^HIH : 

( 'Hi-1(1 "H<^K % fH'MHl ^ "fe^TT 'JTTU ) 
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3T^-II 
[fafWT 5(4) 

en4t*i'f| 7t TEEIW7T f^mTT^ ^IcTT MlSllll TT? 

1. 4 sft/sfcrcfr/gro..f^rwrian^t^n^mr /to) tt ; 

(i) 7 T$"fa> aTfasrfwftnjT/fatTO ^ i 

(ii) ^ faST^TT ^ 3?ft %T^T T^F TO# 1 # TjftfaTT 11 

(iii) m ftr4% ^ ^ t ■foraro sftT/roft 11 ^ TOprftT to an*^ tttot f \ 

(iv) wraU<T f®h4i Jim t 

2. ■Sf yfftan TO7TT/TOTft\% ^ % stttts to? 

'ST ^f TtST 7t TOafTTT f^hi) Jll'l % (Vll( <jti«;i4) I 

iTT^ : 

ETTTTejT : 

3T^fr—III 
Wf T3 

Pl*H« T®TR"9?t TTl*IUU 

[fafWT 70 

W : 
ftTTOTT : 

■>¥, sr^cwiififrtt, .fsr srt t^tt e fnyr«w %■ to? tjcp^rt '^tw to t t i am iiI \ fsr. 

(t*tot).(Ptoi) A<i Pi^itr + jt ii T i % i 

2. *-3T({'TO 7®IFT Eft TOTOjfa 11 

■ST 

*3TOfTO TO ^ft TO*T»jfa TOf 11 ^Tt . (TO) . (-faW) t SEg, 

. (TO) STt f^F#TftaTT TOT^fl ^ STOTT f=TTOT ’W’-TPT 'St^RT ftTO ^TST % I 


’JIT TOT : 

SSTOT sttr fsgpRT sfr TTfTltT : 

r 1 . . f 1 * *\ ^ 

h^i^i mv: 

$ ■KiniJT * 

’*# wx T ^ w: i 

V./- 


srsfro srwrar 

[fSTOTS III/IV/263/2001/3TTTT,] 
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NIMAR KSHETRJYA GRAMIN BANK 
NOTIFICATION 
Khargoan. the 10 th April. 2001 

Nimar Kshetriva Gramln Bank (Officers and Employees) Service Regulations, 2001 

No. Ref./Pcrs/SKM/3648. —In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 1976 
(21 of 1976) the Board of Directors of Nimar Kshetriva Gramin Bank after consultation with the Bank of India Bank being 
the Sponsor bank and the National Bank for Agriculture and Rural Development and with the previous sanction of the 
Central Government hereby makes the following regulations namely — 

CHAPTER-1 

PRELIMINARY 

1. Short title, commencement and application: 

(i) These regulations may be called Nimar Kshetriva Gramin Bank (Officers & Employees) Service Regulations. 2001 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette 

(iii) They shall apply to even officer and employee of the Bank 

Provided that they shall not apply, except as othcro isc provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to : 

(a) a person employed lemporarily on daily wages or to such person engaged on contract 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any- other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant io the subject or context - — 

(a) "Act" means the Regional Rural Banks Act. 1976 (21 of 1976): 

(b) “Appointed date” means the first day of September. 1987. 

(c) “Appointing Authority" means the authority prescribed in Regulation 5( 1): 

(d) “Area Manager" means an officer holding the charge of Area Office for the time being. 

(c)"Bank“ means the Nimar Kshetriya Gramm Bank established under Sub-Section (1) of Section 3 of 
the Act. 

(0 "Board” means the Board ofDireclors of the Bank. 

(g) ” Branch Manager" means an officer holding charge of a branch for the tunc being. 

(h) "Calendar Year” means the period commencing from ihc 1st day of January ofanycar and ending with 
31st day of December of such year; 

(i) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees: 

(!) “duty" includes • 

(a) sen ice ns a probationer; 

(b) period during w Inch an officer or employee is on joining lime. 

(c) period spent on casual leave, special casual lca\ e duly authorised b'- Ihc Competent auihority. and 

(d) period spent on training w lule in sen ice. 

(k) "emoluments" means the aggregate of salary and allowances, if any. 
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(1) "Employee’’ means a person appointed to any of the posts specified in Regulation 3 (a)(2) and (3). and 
includes such employees whose services are temporarily lent to other organisations: 

(m) "Family’’ means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employ ec w holly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer" means a person appointed to any of the posts specified in Regulation 3(a)( 1). 

(o) “Pay" means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations, 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank" means the Bank of India Bank; and 

(r) “Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 


CHAPTER-II 

CLASSIFICATION OF OFFICERS AND EMPLOYEES. APPOINTMENT, PROBATION AND TERMINATION OF 

SERVICE 

3. Classification of Officers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A-Officer Cadre 

(i) Scale I 

(ii) Scale II 

(iii) Scale III 

with designation in relation to any of the scales 
(i) Officer 

(u) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time w ith the approval 
ofthe Central Government. 

(2) Group B-Clcrical Cadre 

Clerical staff, namely Clerk-cum-Cashier. Clerkcum-Typist Stenographer and such other categories as may 
be specified by the Board from time to time with the pnor approval of the Central Government. 

(3) Group C-Subordinatc Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Swcepcr. Driver. Driver-cum-Mcsscnger. Part-time 
Mcssenger-cum-Sweepcr, Security Guard and such other categories as may be spcci fied by the Board from 
time to time with the prior approval of the Central Gox ernment 

(b) Nothing in this Regulation shall be construed as requiring the Bank to ha\c at all times ail the cadres or 
categories of the officers or employees serving the Bank 

4. Temporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may. subject to such 
general or specific instructions as may be issued by the Board from lime to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance, 
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Provided that such appointments on ad hoc and/or temporary basis shall be made in consultation with the 
Sponsor Bank. 

5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees . 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments m the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person ha\ mg a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be eligible 
for appointment to the said post • 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there arc other grounds for so doing exempt from the 
operation of this Rule. 

(ii) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to in Regulation 3, shall be such as may be determined by ihc Central Government Irom time to tunc under Sub¬ 
section (f) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which lie reports for duly on a 
post in accordance with the terms and conditions of the offer orappomtment made to hint 

Provided that in the event of his joining in the afternoon or such working day. he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two yems. which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(n) An employee promoted to a post in Scale 1 of Officer Cadre shall be on probation for a period of one year 
w hich shall be extendable by the Appointing Authority Tor a period not exceeding six months 

tiii) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable 
by the Appointing Authority fora period not exceeding six months 

(i\) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation fora period ol 
one year which shall be extendable bv ihc Appointing Authority for a period not exceeding six months 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation lor a 
period of six months which shall be extendable by the Appointing Authority lor a period not exceed¬ 
ing three months 
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(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his 
performance was dissatisfactory during such period. 

9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post. 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof. 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. 

10. Termination of Service by Notice 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in writing 
to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be :— 

(i) Three months in the case of an officer, and 

(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary proceedings arc pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Comptent Authority. 

Explanation: 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age: 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him atlcast three months in case of an officer and one month in case of an employee in advance or an amount 
equivalent to three months' pay in case of an officer and one month’s pay in case of an employee shall be given to such 
officer or employee in lieu thereof 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2). niav within one month of the passing of the order give in writing a representation to the Board against the decision of 
t he Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review' Committee consisting of not less than three members of the 
Board to rev iew whether an officci or employee should be retired in accordance with the Sub-Regulation (1) such commit¬ 
tee. shall, from time to time, review the case of each of such officers or employees and make recommendation to the 

Chairman. 
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Explanation • 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on superan¬ 
nuation on the last day of the previous month on which he completes the age of superannuation The officer or employee 
who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the last day 
of that month 

CHAPTER-m 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time 

(n) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be 

(in) (a) The seniority of a promotee officer or employee m a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale 

(b) Where there arc two or more promotee officers or employees of the same length of service in that cadre or 
scale, there inter-se seniority shall be reckoned with reference to then seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, then seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be 

(lv) The mtcr-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No F 2/17/79-RRB dated the 29 Apnl,l980arc 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers, 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediatel y pnor to the Government letter No ll-3/90-RRB(I) dated 22 February, 1991 shall remain the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subtect to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER- IV ' 

CONDUCT. DISCIPLINE AND APPF.AI S 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole-time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may. for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every' officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties. To signify’ this every' staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to Promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio ortclevision, etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment. paper, or information which may come into his possession in his official capacity . 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office whether stipendary 
or honorary without the previous sanction of (he competent authority . 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary', artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer: 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority 

Explanation . 

(i) Everv officer or employee shall report to the Bank if any member of his family is engaged l n a trade or business or 
owns or manages insurance agency or commission agency 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
ow ned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation 

(ui) No officer or employee shall without the previous sanction of the Bank except in the discharge of his official 
duties, lake part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a coopcrati\ e 
society registered under the Cooperative Societies Act. 1912 (2 of 1912) or any other law for (he tunc being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act. I860 
( 21 of 1860) or any corresponding law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any pri\ ate person 
without the sanction of the Competent Authority. 
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22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or emplo> cc who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw' any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority- may impose. 

Provided that the Competent Authority' may condone such absence or overstayal, if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining pre’ ious 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-chaigc or Branch Manager, in other cases 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person -acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall, 

(a) give or take or abet the giving or taking of dowry; 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation : 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of i!961). 

25. Speculation in stocks, shares etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description. 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any descriptor t shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity: 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his fa mily 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authojity : 
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Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is a 
member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall ftimish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31 December and shall indicate in the statement the steps he is taking to rectify his position. An offioer 
or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears unable 
to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months, 

Explanation 2: An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving Ml particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family ; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him and; 

(d) debts and other liabilities incurred by him directly or indireedy: 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31st March df each 
year before 30th April of that year, 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his family. 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transactions is: 

(a) with a person having official dealings with the officer 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds Rs. 10.000: 

Provided that the previous sanction of the competent Authority shall be obtained if any such transaction is: 

(a) with a person having official dealing with the officer. 

or 

(b) otherwise than through a regular or reputed dealer. 
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(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
time, by general or special order require an officer or employee to furnish within a period to be specified in the order a lull 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract, a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract, a marriage with any person; 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) there are other grounds for so doing. 

(2) An officer or employee who has married, or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct; 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee- 

fa) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any ok the other penalties referred to in Regulation 
38. if he is committed to prison for debt or is convicted of an offence which in the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on cirminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control 

30. Prohibition against participation in politics and contesting elections 

No officer or emplovee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council. Zila Parishad, District Board or any other local or Legislative Body. 
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31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act. 1947 shall,— 

(a) become or continue be a member or office bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are ‘workman’ within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matter pertaining to his conditions of service or the conditions of service of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty' and integrity of India, the security' of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry' conducted by any person, committee or authority 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of Slate Government or of the Bank. 

33. Function in honour of officer or employee 

(l) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testamonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee: 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farcrvell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any hinds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or oilier materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 
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W) retrain from consuming am intoxicating drinks, drugs or other materials m a public plu^ 
id) not appear m a public place, m a state of intoxication 

Ivviananon For the purpose of this Regulation “public place means am place or premises unci «d«ng .'lues 
en on exclusrveiv meant for members where it is permissible for the members to unite noii itiembus <* - gue-ix b irs 
restaurants) to which the public have or are permitted to ha< c access, whether on pav ment or oth-rw, A 

37. Sexual harassment 

No officer or eniplovce shall commit anvact ot sexual harassuieni of women at work place- 
t xplj'iat’f-n 

For the purpose ol this Regulation, sexual harassment" includes such unwelcome scviialb delete med tv... <v a 
whethet direetlv or otherwise as — 

>a) PhvSiefd contact and advances, 

ibi Demand or i«. que •>! r or sexual favours 

is.t Sexua'h :.< loured '•cinaiks 

id; Show mu am pornographv, or 

«e; 4nv othe r unwelcome phvsicnl verbal or non-verbal conduct of a sexual nature 

38, Penalties 

Without prejudice to foregoing Regulations oftlus Chapter an oflicei c-cmploveew ho commit i‘-r ' . M „ 
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i Officers 
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tin) \\ ithholdmg of promotion 

ib) Major Penalties 
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utilised to the Bank bv negligence or breach of orders 
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(in) Compulson retirement 

tw) Remov al from service w Inch shall not be a disqualification fot future cmplov men! 

tv) Disimss.ll 

]‘ xptivHition 

The following shall not amount to a pcnaltv w itlmi the meaning of this Regulation 

to w ithholding of one or more increments of an officer on account of his failure io puss a puw rmet dv 'Ut. e t. . s‘ 
or examination m accordance with the terms of appointment to the post whiv.ii he held- 

tu) stoppage ohncrcmenttslofan officer at UiccfFicicncv barm i time suilc on the mounds oil. . f — tov '*'• 
the bar 

tm) not piv uie an officiating assignment or non-promotion of an Officer to a higher grads oi pm, i 1 • •• • ' 

eligible for consideration, but for which he is found unsuitable aitcr consideration oi l.o 
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tion orpendenev of disupluiarv proceedings 
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(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct, 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation. 

(vii) reversion of an Officer on deputation to his parent organisation. 

(viii) termination of service of an Officer: 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment. 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement; and 

(c) as part of retrenchment; 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of clause 
I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and given an 
opportunity to submit his wTitten statement of defence with a specified period not exceeding 15 days or such extended 
period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer shall be 
taken into consideration by the Competent Authority' before passing orders : 

Provided ftirther that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself. 

Provided also that an enquiry need not be held if: 

(i) the misconduct in such cases even if proved, the Bank docs not intend to impose the punishment of removal 
or dismissal , and 

(ji) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct, and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

IL Employees 

(a) Penalties for minor misconduct 

(i) Censure 

(ii) recording of adverse remarks against him 

(iii) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

(i) fine 

(ii) withholding of increment(s) 

(iii) withdrawal of special allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay. 

(v) removal from service which shall not be a disqualification for future employment. 

(vi) dismissal: 
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Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided ftirther that an enquiry need not be held if : 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish* 
ment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority: 

(a) if the facts on the basis of which penalty is to be i mposed on the officer or employee have been established 
in the Court of Law or Court martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(e) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38: 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so arc recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings arc instituted and in the case 
of an employee to any Officer: 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry, 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the Officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquire shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 

42. Corrupt practices 

Notwithstanding anything contained in these Regulations, the following provisions shall apply where it is 
alleged that an officer or employee has been guilty of corrupt practices, namely 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman 
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(») If after considering the report on the investigation, the Competent Authority is satisfied turn there isat-nma 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this belialf. for its advice w hether disciplinary proceedings should be taken up 
a gainst the officer or employee concerned. 

(m t If after considering the adv ice of the Centra! Vigilance Commission or such other Author iiv. as the case may 
be. the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned then, the enquire under this Regulation mavbe entrusted to a Commissioner for 
Departmental Lnqumes or any other person w ho mav be nominated hv the Central Vigilance Commission for 
ilus purpose. 

uvt The enquiry Officer shall submit his repen to the Competent Authority and lhc<cport shallbe forwarded 
hv the Competent Authority to the Central Vigilance Commission lor Us advice as to whei her the chare' or 
charges, as the case may be can be commie red to tiavc been established and the penaltv 01 penalties to tic 
imposed under Regulation 38. The penaltv or penalties to be imposed sh.ii! be decided by the Competent 
Authority after considering the adv tee of the Central \ igilance Commission 

Explanation ; An offices at employee shall be deemed to be guilty cif corrupt practice', if la has. oimrottcd an art 
of criminal misconduct as defined in Sections 13. 14 15 and lo oft he Prevention of Corruption Act Ids? or he has acted for 
an improper purpose or m a corrupt maimer or had exercised or refrained from exercising his power" with an improper or 
corrupt motive 

43. Restriction on engagement of a L.egal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal pined turner without pun pcnruss’on 
of the Competent Authority 

44. Disciplinary proceedings after retirement 

(i) An officer or cmplovec under suspension of a charge of misconduct who attains the aee ol superannuation, shall 
be deemed to be w service even after the age ot superannuation tor the specific purpose ui 
conclusion of the disciplinary proceedings and issue ol final orders thereou Such suspended v-'t:,. i - i>! ■; 

shall not be eligible for any subsistence allowance for the period beumd the date of superannuation 

(ip The officer m .-m[>h'.ec..:ainst whom disciphnus nra-'ecdmps have been initiated will eeasc tube m service on 
(lie date of mpci iimu .* >'in die disripiman m i .c dm<>- will coriunue as if he was in sen ice until the proceed¬ 
ings are concluded and final order is passed in respect 'hereof. The concerned officer at ert.plc -cc w : >! not rvcnc 
anv pay and/or allowances after the date of superannuation He will al«o not be emu 1 \! h< "ic p union! ot 
retirement benefits till tlic proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF 

/ xphnmuon The norma! retirement benefits .uch as encashment of privilege leave and Gratuity should be 
withheld till the completion of the disciplinary proceedings and passing ol final order by the C ompetent .Authority The 
release of benefits would be as pci the final order of the said A at lion U 

45. Suspension 

An officer or cmplovec may be placed under su'-poms.-m bv the Competent Authoritv During such suspension 
the officer or empiovee shall is. .nniicd for -nhsiM ■nc.‘ .!l“v unc.. as under 

1. In case of an Officer 


(A) Basic Pav 

(p Foi the first three months of suspension ! '3rd of die basic pav which the officer w<*x d-awine on the date 
prior to the date o! suspension irrespective ot the nature ot enquiry 

(n) For ihc subsequent period 

(a) where the enquiry is held department! lly bv the Bank i '2 -l ■■ ivtji-' office'- •!'.'■ : . on the 

date prior to the date of suspension 

(b) where the enquiry is heldby an outside agency I/3rd of the basic pav for the next three months and one 
half of the remaining period of suspension 
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(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers, 

2. In case of an employee 

(A) Basic Pay 

( 1 ) For the first three months of suspension 1/3 rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held dcpartmentally by the Bank, 1/2 of the basic pay, the employee was draw ing on 
the date prior to the date of suspension 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his rcpresentative(s). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry' is not delayed for 
reasons attributable to the employee or any of his represcntative(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any. 
w ill be calculated on the reduced pay as specified in terms of sub-clause (i) and (ii) (a) of Clause A at the prevailing rates 
or at rates applicable to similar category' of employees. 

Provided that no officer or employee shall be entitled to receive payment of subsi stance allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation . 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistancc allowance shall be paid to him from the date of his retirement 

46. Tireatment of suspension period and allied matters 

The Competent Authority may. while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension for the period he w as under suspension and that, if the Competent Authority decides otherwise, no order shall 
be passed w hich shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority' shall consider the appeal and pass suitable order 
preferrably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie 

(i) to the Board where the Chairman or Committee of Directors is the Competent Authority'. 

(u) to the Chairman where any other officer is the Competent Authority. 

49. Requirement of an appeal 

Every appeal shall comply with the following requirements . 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 



38 ___T HE GAZE TTE OF INDIA EXTRAORDINARY | Part III— Sec. 4] 

(b) it shall contain all material statements and arguments relief on and shall be complete in itself. 

(c) it shall specify the relief desired. 

(d) it shall not be addressed to directors personally. 


CHAPTER V 
PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(i> Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

(ii) In case of an officer or employ ee dismissed from the Bank's sen ice. the pay and allow anccs shall cease from the 
date of dismissal. 

f’ii) in the case of an officer or employee who dies while in service, the pay and allow anccs shall cease from the dav 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of sen ice on each stage of that 
scale, whether such service be probationary, officiating or substantive : 

Prouded that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or cmplovcc may be eligible for the following kinds of 

leave: 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(c) Special Casual Lcav c and Special Lcav c 
(0 Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant lcav c shall v cst in the Competent Aullioi ilv 

r < Power to refuse leav e or recall an officer or employ ee on lcav e 

<j) Leave cannot be claimed as a right When exigencies of the sen ice so require, discretion to icfiiscoi tevokc leave 
ofanv description is resen cd to the Competent Auihoiity 

(ii) An officer or employ cc on leavemay be recalled loduty by the Competent Aullioriiv whenever the Bank deems 
fit to do so . 

Pio\ ided that if the officer or employee is at that timeout ofhcadquailciv lie shall be eligible to be paid die neiua. 
a N tenses incurred by him and the members of his fatmlv foi returning to the headqu.iilers 
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56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise uisimcled lo the contrary. return lor duly 10 (lie place 
where he was posted before proceeding on leave. 

57. Leave Not Admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual lease on full emoluments for 12 woiking days tn a calendar 

year 

Provided that not more than four days casual lease may be as ailed of at any one time and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro- 
rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer 

(b) Casual leave not availed of in a calendar year may be comcrted into sick lease on full substantiv e pay in 
respect of employ ees. Such sick leave shall be in addition to the eligible sick lca\ c limits prescribed i n Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as pros ided under sub- 
regulation^)(a) above, special casual leave under Regulation 62 and maternity leave undei Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege lca\ c computed at one day Tor e\ cry 11 day s orsen ice on 

duty : 

Provided that at the commencement of sen ice no privilege leave may be availed or before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which aii officer or employee is entitled at any time shall be the period w hich 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31st December, 1989 for an aggregate period upio JXOdavs and from 
1 st January 1990. the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(t) Application for privilege leave shall be submitted by an officer or employee one month helm c the dale from 
which leave is required. 

(ii) Application which does not satisfy the abov c requirement of sub-rcgulniion (b)(i) may be lcfnsed withom 
assigning any reason 

Provided that if the Competent Authority is satisfied that such notice was not possible, he mav waive Ihis 
requirement at his discretion. 

60. Sickljcave 

(1) The sick leavc/nicdical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July ol'cv cry calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed c.ileudfu 
month of senicc.w hich he is likely to render: in the sick lcav c/mcdical leave of the calendar y car in v hurh lie is appointed 

(b) The credit for the sick leavc/medical leave in which .in officer or employee is due lo iciuc oi resign Invm Ihe 
scnicc shall be allowed at the rate of 5/3 day s per completed calendar month npio (be date olTclucmcui oi resignation 
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(c) When an officer or employee is removed or dismissed from service or dies while in sendee, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed ot dismissed from service or dies in sendee, 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non" in a sick 
leave/medical leave, the credit to be afforded to his sick leavc/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of ‘dies non' subject to a maximum of ten days: 

Provided that sick leavc/medical leave can be accumulated during his entire service subject to the following 
conditions ; 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave: 

Pres ided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect of 
any portion of sick leave granted to him twice the amount of such period on full emoluments being debited against his sick/ 
medical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any Officer or employee desirous of resuming duty on expiry' of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty'. 

Explanation : 

1. Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 

service. Such leave can be accumulated upto 180 days. 

2. From the appointed date an officer or employee shall be eligible for 20 day s of sick/medical I ern e for each 

completed year of service. 

61. Extra-ordinary Lome 

(1) Extra-ordinary' leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extra-ordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service: 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extra-ordinary' 
leave upto a total period of 720 days to an officer or employ ee . 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extra-ordinary leave in excess of720 days to him and the Board, while according such appro', al. shall record 
the specific reasons therefore in writing. 

(2) The Competent Authority' may grant extra-ordinary leave in combination w llh or in conbnuation of leas e of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

<3) No pay and allowances are admissible during the period of extra-ordinary lease and the period spent on such 
leas e shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extra-ordinary lease was necessitated 
on account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra- 
ordinarv leave ssould count for increment, 

62. Special Casual Leave and Special Leave 

An officer or employee mas be granted special casual leas c and special leas c for sports, donation or blood, family 
planning, defending another officer or employ ee in an enquiry, or for joining cis .1 defence sers ices or any other purpose as 
may be decided by the Board in accordance ssilh the guidelines ol ihe Central Gos eminent. 
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63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period oral the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee. 

(u) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank. 

Provided that where an officer or employee dies in service, there shall be payable to lus legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the lime of his death subject to Sub-regulation (a)(4) of Regulation 59. 

Provided further that where a staff retires from the Bank's service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59. 

Provided also that in respect of the employee where Iris services are terminated owing to retrenchment, he shall be 
paid pay and allow ances for the period of privilege leave at his credit 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duly shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and Termination of Leave 

(l) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(li) The last day of leave of an officer or employee is the w orking day preceding that upon which he reports l\is 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be: 

(a) in respect of an officer, a period not exceeding seven day s exclusive of the number of day s spent of travel, 
and 

(b) in respect of an employee a period not exceeding six dav s exclusive of the number of days spent on travel, 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded. 

Provided that public holidays following the day ofhis relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer docs not inv olv c a posting to a 
different place. 

(6) No joining time shall be admissible to an officer or employee vv hen his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee w hen the transfer is at his own request 
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68. Provident Fund and Pension 

(1) An olTiccr or employee who has completed continuous minimum sen-ice as specified in the Employees' 
Provident Fund and Miscellaneous Provisions Act. 1952 (19 of 1052) shall be a member of the Employees' Provident Fund. 
The contribution to the Prov ident Fund by the officer or emplo>cc and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees Provident Fund and Miscellaneous 
Provisions Act, 1052 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme. 1995 framed by the 
Gov emment of India in exercise of the powers conferred by Section 6A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November. 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder. 


2 The amount of gratuity payable to an officer or employee shall be cither as per the provisions of the Payment of 
Gratuity Act. 1972 or as per Sub-regulation (3) hereunder vvhichcv cr is higher 

7 (i) Every officer or employ ee shall be eligible for gratuity on— 

(a) Retirement 

<b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the Bank, 
or 


(d) Resignation after completing 10 y cars of continuous service, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 years of service: 

Piovidcd that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except m cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(u) The amount of gratuity payable to an officer or employ ec shall be one month's pay for every completed year of 
sen ice or part thereof in excess of six months subject to a maximum of 15 month's pay 

Pi ov ided that vv here an officer or employee has completed more than 30 y ears of sen ice. he shall be eligible by way 
ofgratuitv for an additional amount at the rate of one half of a month's pay for each completed y car of service beyond 30 
years' 

Pio\ ided further that in respect of an officer the gratuity is payable based on the last pay drawn . 

Pi ov ided also that m respect of an employ ee pay Tor the purpose of calculation of the gratuity shall be the average 
of the basic pay (lOO' 1 ..). dearness allowance and special allowance and officiating allow mice payable during the 12 months, 
piceeding death, disability, i clucmcnt. resignation or termination of sen ice. as the case may be. 

70. Domicile 

(1 1 Fven officci or employee shall on his appointment declare his domicile in writing to the Bank in FonnB in 
Schedule 111 and if such domicile is not lus place of birth he must establish the same to the satisfaction of the Appointing 
\ulhoiii\ 

(2) No officer or employee who has once indicated lus domicile, shall be allowed to alter the same unless he 
satisfies ilie Bank that lhc change is bonafidc and in no easemav an officer or emplovcc be permitted to change his domicile 
m Mich i mannei as lo increase the cost to the Bank ol any such concession 

71, Transferability 

I ' i\ -I I’w ci oi cmplovtc is liable for Iiansfer to any office or branch of the Bank 
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72. Implementation and interpretation of Regulations 

(1) The Chairman may. from time to time, issue such instructions or directions as he may. consider necessary for 
giving effect to. or earn ing out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Even rule, regulation, bye-law. or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations 


SCHEDULE I 

(See Regulation IS ) 

Declaration of Fidelity and Secrecy 

Place'-- 

Dale.- 

I.do hereby declare that I w ill faithfully, truly and to die best of mv skill and ability execute 

andperform the duties required ofmc os oflicer or employee of die.Bank and which properly rclatethc 

office or position held by me in the said Bank. 

1 further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person hav mg any dealing w nil ihc said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing w ith the said Bank 


Signed before me Signature 

Xante m lull 
/ h'signahon 

Signature 

Xante in lull 
Ik'signalion 

CARE: (Tobcon the lines of GOI Rules) 

SCHEDULE-II 

/ See Regulation 5 i-h/ 

Declaration to be obtained from even oflicer 01 cmplovcc on liisl appointment 
I. Shri/Smt./Kum ___________..._ s '° " c * 0 ___declare 

as under 

( 1 ) Thai I am unmnmed/a widowcr/widow 

(n) f hat 1 am married and hav c only one spouse liv mu 

(in) That I have entered into or contracted a man uge will) a peison hav nm a spouse liv me Application foi gram 
of exemption is enclosed 
(i\) To be modified 
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2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment. I shall be liable to be dismissed front service. 

Oote Signature 

SCHEDULEm 
FormB 

Declaration of Domicile 

(See Regulation 70) 


Place: 

Date: 


I, the undersigned, having been appointed in the service of the . Bank hereby declare 

(Place) in_(District) as my place of domicile. 

2. “'The abo\ c is my place of birth 

or 

♦The abo\e is not my place of birth. My place of birth is __(Place) in_(District) but 

_(Place) has been declared as my place of domicile for the reasons given below : 


Name in full 
Designation and 
Nature of appointment 
Date of appointment 

Signature 


* Strike out whichever is not applicable. 


Sd./-Illegible 

Chairman 

| ADVT Hl/IV/26V2001/E\1y] 
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